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CALIFORNIA SUPREME COURT
PROTECTS THE CALIFORNIA RULE
BUT NOT PENSION SPIKING

The California Supreme Court
finally issued a long-awaited
ruling on July 30th, refusing to
reexamine the legality of The
California Rule, to the relief of
anxious public retirees.

The Court ruled, “We have no
jurisprudential reason to under-
take a fundamental reexamina-
tion of the (California) rule.”

The California Rule is a recognized legal doctrine, re-
quiring that terms for public employee pensions in place
when they began their government careers cannot be
reduced unless the worker is given comparable increas-
es in other benefits. The California Rule is based on the
recognized contractual obligations of employment agree-
ments, and contract clauses in the U.S. and state consti-
tutions, and, while technically applicable only in Califor-
nia, often influences courts in other states.

But this California Supreme Court ruling also clarified
that provisions of the 2012 California Public Employees
Pension Reform Act (PEPRA), which prohibits the use of
certain strategies to increase pension benefits, are also
applicable, even though the strategies may have been
official and utilized at the beginning of public employees’
careers.

The particular strategy prohibited by PEPRA in this
case was the application of unused vacation and other
extra earnings to inflate pensionable earnings and allow
higher pensions. The Court said PEPRA “clarified rules
and closed loopholes,” which they found to be a proper
objective in keeping with legislators’ lawmaking authori-
ty.

The case was originally filed by the Alameda County
Deputy Sherriff's Association in 2012 in response to
PEPRA, and later joined by a Merced County union. Cal-
ifornia Governors Jerry Brown and Gavin Newsom had
pressed the Court to broadly address The California
Rule, to allow the management of budgets in severe
economic circumstances.

This reaffirmation of The California Rule means Cali-
fornia public employees are better assured they’ll re-
ceive the retirement benefits they were promised and
plan on. o

'BREAKING
NEWS

BREAKING “GOOD” NEWS!

Update on RESDC Zoom Presentations
and Virtual Health Fair Announcement.

We want to thank all members and guests who joined
in for our recent “Virtual RESDC” events, which included
great presentations from former County Deputy District
Attorney, Lead Elder Abuse Prosecutor and RESDC
member Paul Greenwood and County Registrar Michael
Vu.

These presentations, while not the customary in-
person events we have been proud to host over the
years, offer an ability to provide excellent content with
an array of relevant speakers. And there is more to
come...

We are currently in the planning stage for a Virtual
Health Fair, scheduled for October 28, 2020. This col-
laborative, interactive event will be presented via Zoom
and will include our partners at SDCERA and Pacific
Group Agencies who will provide information on the up-
coming Benefit Plan Open Enroliment Period. Stay
tuned to the October edition of THE NETWORK for
more details!

3 YouTube

Launch of the RESDC YouTube Channel!

We officially launched a RESDC YouTube Channel
where you can access past RESDC Zoom presentations
(Continued on Page 7)
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September Calendar of Events

7—(Mon.) Labor Day
RESDC and SDCERA offices closed for holiday

10—(Thurs.) RESDC Board of Directors Meeting
Via Zoom Web Conferencing, 9:30 a.m.

17—(Thurs.) SDCERA Board of Retirement Meeting

PRESIDENT’S MESSAGE
By Stan Coombs

We've been focusing on the
coronavirus pandemic lately,
but hardly to excess consider-
ing the carnage it's brought
us. Writing in early August,
the situation is barely improv-
ing. The so-called reopening
| spike in new cases, hospitali-
| zations and fatalities contin-
| ues, and the economic impact
| is severe and will be lasting.

' Local governments face in-

: creasing public health costs to
fight the virus at the same time social distancing reduces
consumer spending, employment and wages, and there-
fore sales, income and property tax revenues.

The U.S. Bureau of Economic Analysis reported our
gross domestic product fell an annualized 5% during the
first quarter of this calendar year, almost entirely due to
coronavirus stoppages during March. That was about
half the record 10% recorded for the first quarter of 1958.
And now the Bureau reports the GDP fell by an annual-
ized 33% during the second quarter. That's nearly $2
trillion in lost sales, services, wages, profits, and tax rev-
enues, officially placing us into recession.

So, what about our retirement system sponsor, the
County of San Diego? Can the County meet its annual
retirement obligations if tax revenues plummet? The
County’s required contribution isn’t inconsequential, over
$530 million in fiscal year 2019, according to their Com-
prehensive Annual Financial Report.

County staff had estimated the county would see as
much as a $395 million revenue shortfall before the end
of fiscal year 2019-20 due to the pandemic, and Chief
Administrative Officer Helen Robbins-Meyer was quoted
to the effect that upcoming fiscal “challenges could be far
worse than 9/11 or the 2008 Great Recession.” She ex-
pected revenue streams to “dramatically drop,” and coun-
ty government would “need to change.”

Another early sign that coronavirus economics would
be serious for the County was their delayed scheduling of
fiscal year 2020-21 budget hearings until August 2020,
two months after that fiscal year began. They needed a
better idea of the impact of coronavirus before settling on
an annual funding plan. Their virtual hearings were even-
tually scheduled for August 10", 12", 19" and 25".

So where does our retirement system stand now, more
than a month into the 2020-21 fiscal year? We don’t have
official year-ending figures for 2019-20 yet, but the Coun-

ty met last year’s retirement contribution require-
ments, which were upwards of $600 million. And
we’ve been assured the County has already paid it’s
required retirement contributions for 2020-21 in ad-
vance, more than $598 million, certainly of interest to
retirement system members.

In the larger scope of things, the county’s recom-
mended $6.4 billion, 2020-21 budget that the Board of
Supervisors will comb over in August, is up about
$159 million overall, or 2.5%, from fiscal 2019-20,
we're told. The increase is apparently mainly caused
by federal CARES Act funding requirements related to
the coronavirus pandemic and new Human Relations
Commission initiatives.

County budgets must be balanced of course, and on
the revenue side an initial $231 million funding gap
was reported “due to the economic turndown.” The
gap was filled with prior year-ending balances, fund-
ing changes and about $176 million from county re-
serve funds, if reports are accurate. We should all
hope events during the rest of this 2020-21 fiscal year
allow those balancing tax revenue estimates to prove
out.

RESDC members can dig deeper into the County
Budget at: www.sandiegocounty.gov/openbudget. It's
not difficult to follow the main themes. County budget
staff is to be commended for making a morass of facts
and figures almost understandable to us commoners,
an accomplishment for which they were presented a
Government Finance Officer's Association Distin-
guished Budget Presentation Award.

In the broader scope of things, this issue of THE
NETWORK announces the beginning of a series of
new computer-based, interactive Webinar sessions
available free to RESDC members. The first of these,
a presentation by retired Deputy District Attorney Paul
Greenwood, attracted almost 70 members to tune in
on July 28", and the next will feature County Registrar
of Voters Michael Vu in a virtual RESDC Coming
Home event, at 10:00 a.m. on August 18.

We also describe the just-announced and long-
awaited decision of the California Supreme Court not
to eliminate or limit The California Rule, which pro-
tects public retiree pensions, and First Vice President
Chris Heiserman provides an insightful Pension Facts
article on continuing federal procrastination in fixing
the fiscal crisis for the Social Security Fund, which
provides $1 ftrillion in benefits to some 65 million
Americans each year. Without action it is estimated
the Trust Fund will reach depletion in 2035. o
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WELCOME

NEW MEMBERS
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The surviving spouse of a member is eligible for RESDC
membership. For enroliment assistance, call (866) 688-

9229. o

QUOTE
OF THE MONTH

If you see something that is not
right, not fair, not just, you have a
moral obligation to do something

about it.

= Congressman John Lewis

HAPPY LABOR DAY!

The RESDC and SDCERA offices are both temporarily

closed due to coronavirus guidelines. We are working from
home and replying to emails and voice mails. Check for up-

dates on these websites: (www.resdc.net & www.sdcera.org).

Both offices will be closed on Monday, September 7th, in ob-
servance of Labor Day. Emails and voice mails will be an-
swered on Tuesday, September 8th. o
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RECENT EVENTS

California Supreme Court Finds Modifications
to County Employment Retirement Law Con-
stitutional, But Leaves ‘“California Rule” In-
tact. In a much-anticipated ruling last week, the
California Supreme Court upheld a 2012 state
pension reform provision that prevents pension
"spiking" while simultaneously choosing to leave
in place, the “California Rule,” a legal doctrine
that sets a high bar for rolling back the pension
benefit provisions of existing workers.

The California Rule is a California Supreme Court
precedent that has stood since a court ruling in
1955. This ruling treats governmental pension
benefits for existing employees as contractually
“vested” and constitutionally protected. Essential-
ly, the concept is that pension benefits that are
promised to an employee upon hire cannot be
diminished.

How the COVID-19 Pandemic Has Impacted
Retirement Security: A new research brief from
the Center for Retirement Research at Boston
College shows how the coronavirus-induced eco-
nomic crisis has inflicted widespread damage on
workers’ ability to prepare for retirement.

According to the study, the amount of working-
age households that will not be able to afford
their present-day standard of living in retirement
has increased from 50% to 55% due to the eco-
nomic downturn. The researchers also discov-
ered that 30% of all workers in the United States
could be impacted by layoffs because of the re-
cession.

This high number of layoffs has the potential to
create a vicious cycle for workers’ retirement se-
curity. As layoffs lead to a loss of earning power,
workers then will have far fewer financial re-
sources to prepare for retirement, leading to a
decline in available savings to retire securely.
Older workers are particularly vulnerable to this
effect, for if they lose their jobs now, they may
earn less money at the height of their careers
before they retire as they have less time to recov-
er the lost income.

To access the research brief, visit:
https://crr.bc.edu/ and click on the “briefs” tab. o

RESDC
EVENT CANCELLATIONS

Considering ongoing concerns related to the COVID-
19 pandemic, the following RESDC events have been
cancelled.

e The 2020 Health Fair Picnic
e The 2020 Holiday Luncheon

The County of San Diego Public Health Officer has an-
nounced restrictions prohibiting mass gatherings until
further notice. We feel these cancellations are in the
best interest of the health and well-being of our mem-
bers.

As we look forward to turning the calendar to 2021, we
are hopeful for the opportunity to host the great “in-
person” events our members have enjoyed for many
years. Here’s wishing you and all your loved ones,
good health and safety in these trying times. o

BITS AND PIECES

Elisa Sanchez worked for the County in the Depart-
ment of Transborder Affairs from 1985 to 1993. The
department was created in 1985 and dismantled in
1993. They staffed the International Trade Commis-
sion. Elisa lives in Las Cruces, New Mexico now and
was recently married.

Jean Jacobsen will celebrate her 98th birthday next
month! Jean worked for the county for about 15 years
in several departments including personnel.

Kathy Peterson retired in 1989 from General Ser-
vices after 22 years of service. She celebrated her 85th
birthday in April. Kathy’s family took her on an RV trip
from her home in Santa Cruz, to visit her childhood
home in North Hollywood. They also drove down to
San Diego for some long-awaited visits with old friends
and coworkers. She says it was difficult to visit while
still social distancing and she is looking forward to an-
other trip to San Diego in the future when she can give
hugs to all her friends! o
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INTRODUCE YOUR
FELLOW RETIREES TO RESDC

Contact a fellow retiree or an active employee to tell them
about the perks of membership and to encourage them to join
the RESDC family. Give this RESDC membership enrollment
csf;rm to your County retiree friends. o

ASSOCIATION OFFICERS
President.......... Stan Coombs
1st Vice Pres.....Chris Heiserman
2nd Vice Pres....Janel Pehau
Secretary.......... Carlos Gonzalez
Treasurer.......... Frank Bittner

Join Retired Employees Today!

U Retired Employee Membership

I, the undersigned, receive a retirement and/or survivors
allowance from the San Diego County Employees Re-
tirement Association. | hereby authorize SDCERA to
deduct from my monthly retirement benefit $5 per
month for my membership in the Retired Employees of
San Diego County, Inc. and to pay such deductions
monthly to RESDC. This authorization shall continue
until revoked by me.

U Associate Membership

| am an active or deferred San Diego County or Superi-
or Court employee, or a non-County-affiliated spouse of
a current RESDC member, and | have enclosed a
check made out to RESDC for $60 annual Associate
Membership.

Name*:
First Mi
Last
Last Four of Soc. Sec. #**: |:| I:I I:”:I
Email:

Phone*: ( )
U Cell QHome QO Work Q Other

Address*:

Department:

Retirement Date:

Signature*:

SDCERA-3350
*Required
**Required for deduction of dues

Mail completed form to:
RESDC

8825 Aero Drive, Suite 205
San Diego, CA 92123

oooooooooooooooooooooooooooooooooooooooooooooooooooo

ASSOCIATION DIRECTORS
Leila Attar, Chuck Brown,
Dolores Diaz, Merrill Roach,
George Shoemaker, Bruce Silva,
Bob Summers

IMMEDIATE PAST PRESIDENT
John McTighe

EXECUTIVE DIRECTOR
Mark Nanzer

OFFICE STAFF....Marge ElImendorf
....Karen Hazel
....Andrew Steele

NETWORK EDITOR....Karen Hazel

RESDC Office Email Address:
resdc@resdc.net

PENSION FACTS
AT A GLANCE

$53,362*

Average annual benefit
for SDCERA retirees with
20-25 years of service.

*CAFR June 30, 2019.
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PENSION FACTS
Pandemic and a Sacred Cow

[Breaking News — as we ap-
proached the  publication
deadline for THE NETWORK,
- President  Donald  Trump
- | signed Executive Orders that
included deferring payroll tax-
es from August 1 through the
end of 2020. The legality of
this action may be questioned,
and implications of this defer-
ral for the Social Security Trust Fund are unclear]

Social Security is as close to a Sacred Cow politically
as we can get. Elected leaders who would like to reign
in the huge expense of this entitlement program are
afraid to speak up. They fear the guaranteed backlash
from millions of voters who rely on the benefits. Politi-
cians who want to fix the long-term financial dilemma
of the Social Security Trust Fund (estimated to reach
depletion in 2035) campaign for re-election promising
not to touch Social Security, and that’s exactly what
they do — nothing.

The problem has been evident for decades and the
federal government continues to do what it does best —
procrastinate. Some 65 million Americans or 20% of
the population receive over $1 Trillion in benefits every
year. This includes 90% of those over 65. In 1950
there were 16.5 covered workers per beneficiary — by
2017 there were just 2.8. With no change in sight, tax-
es flowing into the Trust Fund (6.2% in payroll tax from
each worker, matched with 6.2% from the employer)
will turn negative soon and benefit payments will drain
the fund by 2035. At that point payroll taxes still collect-
ed will apparently cover approximately 79% of pledged
benefits.

Detractors of Social Security call it a “family welfare
scheme” and bemoan the fact that the program pays
benefits to many who are not paying payroll taxes, in-
cluding non-working spouses, widows and children.
They suggest that increased fiscal challenges from the
corona virus pandemic will make matters worse. They
say benefit costs will increase as more workers retire
early or claim disabilities, while payroll taxes will drop
with the loss of jobs as millions are unemployed.

Social Security reaches almost every American fami-
ly. It helps older Americans, workers who become disa-
bled, and families where a spouse or parent dies. As of
June 2019, about 177 million people worked and paid
Social Security taxes and about 64 million people re-
ceived monthly Social Security benefits. Even though
Social Security benefits represent a substantial portion
of the retirement income for many older Americans, the
program was never meant to be the only source of in-

come for people when they retire.

Social Security replaces a portion of a worker’s pre-
retirement income based on lifetime earnings. The av-
erage wages that Social Security retirement benefits
replaces is calculated on a progressive scale that fa-
vors lower income households. If benefits are started at
“full retirement age” (66 for early Boomers), this per-
centage could be as much as 75% for very low earn-
ers, 40% for medium earners, and about 27% for high
earners.

We have often cited the advice of financial advisers
who suggest households should have about 70% of
pre-retirement income to live comfortably in retirement.
This would include Social Security benefits, plus any
defined benefit (DB) pension distributions, defined con-
tribution (DC) 401(k) savings account draw downs, or
other personal savings.

Where do these Social Security tax dollars go? In
2020, 85 cents of every Social Security tax dollar re-
ceived goes to a trust fund that pays monthly benefits
to current retirees and their families and to surviving
spouses and children of workers who have died. About
15 cents goes to a trust fund that pays benefits to peo-
ple with disabilities and their families.

“The Great Equalizer”

The Center for Retirement Research at Boston Col-
lege has a unique perspective on the impact of Social
Security on the retirement incomes of American fami-
lies. Their analysis of overall retirement wealth based
on ethnicity found that non-Social Security wealth (DB
pensions DC savings accounts, home ownership, etc.)
held by white households averaged seven times that of
blacks and about five times that of Hispanics. However,
because of the progressive nature of Social Security
benefit calculations (higher benefits to lower income
households), including Social Security in the retirement
wealth picture drops white households to about 2.5
times that of minorities. To be sure still not a cause for
celebration in addressing the critical issue of income
inequality in America, but it does support the point
made by the Center that Social Security tips the bal-
ance favorably.

Another issue the Center examines is the replace-
ment rate, how close households receiving Social Se-
curity come to matching their pre-retirement income. As
it turns out compared to white households, replace-
ment rates for black and Hispanic families were much
closer than the overall retirement wealth comparison.
The assumptions and analysis are complicated, but for
example in 2016 the Center suggests the typical “Late
Boomer” white family saw a replacement rate of about
51% based on all sources of retirement wealth. The
typical black and Hispanic households were at 42%
and 48%, respectively. The obvious reason — inequality
of income itself. They have a lower earnings target
than the whites and their boost from Social Security
benefits gets them closer to pre-retirement income.

Pandemic Impact

In an April, 2020 Brief “Social Security’s Financial
Outlook: the 2020 Update in Perspective” the Center
for Retirement Research specifically addressed the
effects of COVID-19 and the nation’s economic shut



down on Social Security benefits, cost-of-living
adjustments (COLAs), and the program’s finan-
cial health. They point out that if the pandemic
causes a decline in average earnings in 2020,
workers born in 1960 (who turn 60 in 2020)
could see a permanent reduction in their bene-
fits. A year of negative wage growth could signif-
icantly impact the Social Security benefits of
workers nearing retirement, they said.

With respect to COLAs, any adjustment would
be determined by comparing 2020 to 2019. It is
likely there would be no COLA; however, the
brief points out the lack of a COLA might not
harm beneficiaries since in theory the cost of
goods they purchase would not have increased
in price either.

The most likely scenario for the effect of the
pandemic on Social Security finances is the de-
pletion date for the Trust Fund could move a
couple of years closer. This could be the result if
the Covid-19 economic slide causes payroll tax-
es to drop by say 20% for two years. While this
seems like just more bad news, the brief
acknowledges that it doesn’t change the basic
message regarding fixing the Trust Fund prob-
lem so Americans retiring in the mid-2030s and
later don‘t see a 20-25% reduction in benefits.

The Center is pragmatic in the face of the long
-standing lack of attention to this critical issue
for so many families. They say the long-term
financing shortfall for Social Security translates
to 1% of Growth Domestic Product (GDP), but
the changes needed to fix the Social Security
funding problem are not impossible, in their
view, in light of major fluctuations in spending on
other federal programs in the past. In other
words, there is wiggle room in the massive fed-
eral Budget if Congress affords Social Security
the priority it deserves. The Center brief con-
cludes that the pandemic has emphasized the
importance of Social Security as a safety net
and reliable source of income for retirees and
those with disabilities. They suggest that stabi-
lizing Social Security’s finances should be a
high priority once the pandemic crisis subsides.
Of course, they have beaten this drum before
and issued the stark reminder that there is no
“silver bullet.” The long-run deficit can be elimi-
nated only by adding money to the system or by
cutting benefits. o
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Breaking Good News (Continued from Page 1)

mentioned above and other videos related to the world of pub-
lic employees, pensions, and great community programs and
services.

The best part is...it takes only two clicks to access on the
RESDC website. Just visit www.resdc.net, click the drop down
titted “News & Events”, and select RESDC YouTube Channel.
It is that easy. We hope you check it out!

Interviews with
Board of Supervisors Candidates

More exciting news includes a great newsletter feature to
look forward to. As we head into the November election,
RESDC will be publishing an article in the October edition of
THE NETWORK, highlighting interviews RESDC leadership
conducted with County Board Supervisors Candidates in Dis-
tricts 1, 2, and 3.

Lastly, a quick reminder... If you haven’t provided your email
address to us, now is a great time to forward it to
resdc@resdc.net. This is another great way to stay up to date
on the latest news and information. o

BOARD MEMBER PROFILE
LEILA ATTAR

A member of the RESDC
Board of Directors since Feb-
ruary 2018, Leila retired in
September 2016, after 32
years of service with the
County. Born and raised in
New York, Leila moved to
California in 1979, where she
received her Master of Public
Health from San Diego State
University.

Leila’s career at the County
of San Diego began in 1984,
at what was then the Health
Services Department, now the Health and Human Services
Agency. From 1989 to 2000, she was an Analyst with the Alco-
hol and Drug Services division, where she worked with the
community based organizations that provide the wide array of
prevention, treatment and recovery services to the residents of
San Diego County. She then worked as an Analyst at the
County’s Probation Department starting in the year 2000,
providing administrative support to the special programs for
youth, adults, and families involved or at risk of being involved
in the justice system.

A member of the CRASH, Inc. Board of Directors since
2001, Leila’s familiarity with the operations and requirements
of the County has assisted CRASH in understanding its expec-
tations. When a potential residential facility became available,
she worked on evaluating its appropriateness and feasibility for
an agency program. CRASH, Inc. is a non-profit agency
providing substance abuse services in San Diego.

Leila lives in San Diego with her husband, Jim. She enjoys
traveling, keeping up with current events, getting together with
friends, and supporting environmental and animal causes. Her
goal is to work on keeping this planet livable for the genera-
tions to come. o
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Office Hours: 9 a.m. to 2 p.m. Monday
through Friday.
Telephone: (866) 688-9229 Toll Free

| Email: resdc@resdc.net
Website: www.resdc.net

£ @RESDC

THE NETWORK is the official monthly newsletter of the Retired
Employees of San Diego County, Inc. (RESDC), a private non-
profit organization.

Business and Inquiries: Business matters and address chang-

es may be recorded on the office voice mail at any time, call

(866) 688-9229. Please spell your last name so the correct mem-

ber record can be located.

The information printed in THE NETWORK is believed to be from
reliable sources. However, no responsibility is assumed by THE
NETWORK for inaccuracies contained herein.

MEMBER’S SHARE
Eugene Miller
Nearly Lost At Sea
Off The California Coast

In 1992 RESDC members
Eugene and Beverly Miller
set off in their 22-foot cruise
boat out of Newport Harbor
on a seemingly simple ex-
cursion to Catalina Island. It
was almost a disaster. Gene
- documented the harrowing
nearly eight-hour trip
(should have been two) in
the August 1992 issue of
Sea Magazine.

They trailered their boat from their Bonita home to
Newport Beach and launched by 9 a.m. Gene said he
had “aced” the Coast Guard navigation course only a
month earlier and had practiced taking readings in San
Diego Bay. However, as they cruised past Balboa Island
and headed out to sea, the heading he had calculated
seemed wrong and he decided to use his best judgment
and steer due west since that was Catalina’s location on
the chart.

Three hours later as gentle rolling swells turned into
steeper, choppier waves, Gene felt they should have
arrived at Catalina already. He decided they were “a bit
off course” but tried not to worry his wife. He knew in
another hour they would have used half a tank of gas.
Turns out they couldn’t even radio for help because
Gene had been shopping a week earlier for a marine
VHF radio but had not purchased it. In the magazine
article he wrote: “I cursed myself.”

But suddenly out of nowhere a small fishing boat ap-
peared in front of them. Gene hit his horn, pulled along-
side and asked, “Which way to Catalina?” The man at
the helm gave him a compass heading but Gene thought
his compass was broken, so he pointed about a right
angle from the course they had been on. They set off in
heavy winds with waves breaking over the bow. Again,
from the article: “An hour later, Bev and | were scanning
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the horizon for a sign of land. When we’d met the
fisherman, we’'d been on a course that had us be-
tween Catalina Island to the north and San Clemen-
te Island to the south. We would have ended up
west of both, out of gas, foundering helplessly in the
open ocean.”

After more time passed with them straining to pick
out land on the cloudy horizon, they were sure they
saw Catalina. “We’re saved,” Gene yelled, hugged
Beverly tightly and got down on his knees and
kissed the deck.

Safely in Avalon Harbor, Gene recalled that fish-
ing boat was the only other vessel they had seen on
the trip. He later discovered his compass wasn’t
broken after all and he had indeed plotted the cor-
rect course. He said, “But because | didn’'t have
faith in my compass, | believe we came close to
disaster.”

[Gene and Beverly Miller were both Eligibility Work-
ers for the County in Chula Vista. He retired in
1982. He was also a retired Air Force Cryptogra-
pher who spent nine months in Vietham, where he
said he “should have died 10 times, but God saved
me.” Beverly passed away in 2018 and is buried at
Miramar National Cemetery. Gene said he would
follow her there. Gene’s name is on the Veterans’
Wall of Honor in Alpine with apProximater 800 oth-
ers. He turned 90 on August 13" o




