July 2022
PRESIDENT’S MESSAGE

By Chris Heiserman

A former CEO of our
pension system used to
tart his seminar presen-
tations for retiring County
workers with a slide of a
yellow toy rubber duck.
He would tell a room full
of employees who came
to learn about their retire-
ment options that they
were “Lucky Ducks” who
just had to relax and en-
joy their steady retire-
ment checks. His message for their retirement years:
“‘Don’t worry, be happy.”

He was reminding all of us that we are fortunate to
have a defined benefit retirement plan that guarantees
monthly payments for life; however, | always found my-
self wincing when he assured the attendees that they
had not a care in the world. As an advocate for retiree
interests, | wanted to urge new retirees to enjoy their
pensions but not to completely unplug and get smug
and complacent.

There are interest groups who feel traditional public
pensions are too lucrative for retirees and too costly for
taxpayers. They would like to replace defined benefit
retirement plans with 401(k)-style savings accounts.
These pension critics realize benefits for existing public
sector retirees are strongly protected as contractual
rights; but they have promoted “reforms” that affect fu-
ture retirees’ benefits. State legislation in 2013 added
more vesting requirements to California retirement
plans and reduced benefit levels for newly hired public
workers. Since then, many pension plan sponsors (like
the County of San Diego) have created new retirement
categories (tiers) of active employees that accrue even
lower benefits.

RESDC believes all retirees, public and private sec-
tor, deserve an adequate and secure retirement. When
| first joined the Board of Directors about a decade ago,
| rather naively thought our goal should be to promote
defined benefit pensions for more workers, providing
them a guaranteed lifetime income stream in retire-
ment. Given the fact that public sector pension benefits
have been weakened in recent years, and access to
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defined benefit retirement plans in the private sector
had dwindled by 2020 to only 3% of workers
(according to the Bureau of Labor Statistics), I'd have
to say the defined benefit expansion train has left the
station.

Realistically, extolling the virtues of traditional retire-
ment systems to younger workers is a tough sell. De-
fined benefit pensions work best for career public em-
ployees who stay with an agency long term and max-
imize benefits. That kind of job longevity isn’t very ap-
pealing to Millennials (26-41 years of age) or individu-
als in Generation Z (teens to 25). They think differently
about retirement compared to their working predeces-
sors. According to a study by the Charles Schwab or-
ganization cited in an article in a Kiplinger news col-
umn, “Millennials are more likely to prioritize travel
over homeownership in retirement.”

They prefer to use savings to pursue their passions
rather than focus on future financial stability. Yet even
though they value flexibility and will likely find them-
selves in multiple jobs during their working years, the
Kiplinger piece noted they are also pragmatic and
many are starting to save for whatever their
“retirement” will look like much earlier than their prede-
cessors.

Of course, the proverbial “elephant in the room” for
many American families is an obvious “savings crisis”
that will leave them unprepared for life after they stop
working. The Center for Retirement Research at Bos-
ton College estimates about half of working-age
households should be considered “at risk” of falling
(Continued on Page 3)
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July Calendar of Events

4—(Mon.) Fourth of July Office Closure
RESDC and SDCERA closed for business

9—(Thurs.) RESDC Board of Directors Meeting
Via Zoom Web Conferencing, 9:30 a.m.

21—(Thurs.) SDCERA Board of Retirement Meeting
9:00 a.m.

JUNE 30™ FLAG DAY/
INDEPENDENCE DAY LUNCHEON
CANCELLED

Due to factors including a recent increase in COVID
-19 cases locally and low response rate to the lunch-
eon invitation, the RESDC Board of Directors voted at
its June 9" meeting and to cancel the 2022 Flag Day/
Independence Day Luncheon.

The Board, out of an abundance of caution, decided
that canceling the event was in the best interest of
ensuring the health and safety of our members and
their guests. o

WELCOME NEW MEMBERS

Nancy Bazzetta Health & Human Services
Jennifer Decker

Ina Denny Treasurer Tax Collector
Norma Garcia District Attorney

Corey Lonnegren-Kissel Child Welfare

Victoria Ollier* Health & Human Services
Cherrille Riedel Superior Court

Erich Riedel Superior Court
*Associate Member

The surviving spouse of a member is eligible for
RESDC membership. For enroliment assistance, call
(866) 688-9229. o

RESDC BOARD OF DIRECTORS
CANDIDATE NOMINATIONS
ARE OPEN

By Bruce Silva,
Elections Committee Chair

The terms of four (4) Directors,
as well as Secretary and Treas-
urer will end on 12/31/2022. Ac-
cordingly, we are accepting ap-
plications, as well as nomina-
tions based on established quali-
fications for the new term, which
runs from 1/1/2023 through
12/31/2024.

Changes that impact San Die-
go County retirees require active
participation by County retirees. RESDC encourages all
members to contribute their talents for the benefit of the
entire membership, so that our organization continues
strong and productive.

We need prospective candidates who are able to volun-
teer time and effort to promote RESDC’s goals, attend
monthly board meetings, and be present at six general
membership meetings each year. One term as director is
usually enough motivation to escalate your participation in
the Board of Directors and could lead to a position as an
Officer.

Active employees, registered as Associate Members, are
eligible to run in the election. According to RESDC Bylaws,
participation is restricted to the election of one Associate
Member to an open position of Director (Associate Mem-
bers are not eligible to run for Officer seats).

Interested RESDC members must file a candidacy state-
ment (200 words or less), with a summary of your back-
ground and work experience to: RESDC, 8825 Aero Drive,
Suite 205, San Diego, CA 92123, or by email to
resdc@resdc.net, by Monday, August 1, 2022. (NOTE:
State the candidacy you are qualified for. Only current
and past board members are eligible to run for Secre-
tary and Treasurer.)

If you have any questions, please contact our office by
phone at (619) 688-9229 or by email at: resdc@resdc.net.
O

Board
of Directors
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RECENT EVENTS

Women Are Taking the Lead With Their Fi-
nances (And Retirement). A recent article at
www.hermoney.com highlights that women are
no longer taking a back seat when it comes to
household finances. In a new world ushered in by
COVID, they're demanding more of a say in how
the bills are paid and how money is saved and
invested. It makes sense. Women earn more col-
lege degrees than men and work just as hard (if
not harder) so why shouldn’t they want an equal
say?

According to a recent HerMoney and Alliance for
Lifetime Income survey of more than 1,000 wom-
en, 94% of women say they play a role in manag-
ing their household finances, investments and
retirement planning. More than half have the pri-
mary responsibility for their finances and invest-
ments. This new financial independence is the
clearest sign we’ve seen yet that overwhelmingly,
women are rejecting the notion that finances
should be left up to men.

“This research clearly dispels an old belief that
women are the CFOs of the household but are
somehow absent when it comes to investing and
planning for retirement,” says Alliance for Lifetime
Income CEO Jean Statler. “It's inspiring to see
these women take the lead on not only managing
their household finances but also investing for the
future and planning for retirement.”

NASRA Issue Brief: Public Pension Plan In-
vestment Return Assumptions. The National
Association of State Retirement Administrators
(NASRA), recently released a brief which dis-
cusses how investment return assumptions are
established & evaluated, and compares them
with actual investment experience.

As of December 31, 2021, state and local gov-
ernment retirement systems held assets of ap-
proximately $5.85 trillion. These assets are held
in trust and invested to pre-fund the cost of pen-
sion benefits. The investment return on these
assets matters, as investment earnings account
for a majority of public pension financing. A short-
fall in long-term expected investment earnings
must be made up by higher contributions or re-
duced benefits.

Funding a pension benefit requires the use of
projections, known as actuarial assumptions,
about future events. Actuarial assumptions fall
into one of two broad categories: demographic
and economic. Demographic assumptions are
those pertaining to a pension plan’s membership,
such as changes in the number of working and
retired plan participants; when participants will
retire, and how long they'll live after they retire.
Economic assumptions pertain to such factors as
the rate of wage growth and the future expected
investment return on the fund's assets.

To access the issue brief, visit:
https://www.nasra.org/issuebriefs o
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President’s Message (Continued from Page 1)

more than 10% short of income in retirement that
would enable them to maintain something close to
their previous living standard. Many experts believe
the disparity between those heading for a comforta-
ble retirement and those struggling to find dollars be-
yond everyday expenses to save is even more stark.
Our nation is both economically and politically polar-
ized.

This lack of a retirement “nest egg” for a large seg-
ment of the population raises the specter of serious
future fiscal challenges for government agencies.
When families enter retirement with inadequate re-
sources, they will likely strain assistance programs
like Medicaid, food stamps and Supplemental Securi-
ty Income.

In recent years several states and Congress have
promoted legislation to enact “Secure Choice” pro-
grams giving people new mechanisms to set aside
money in special savings accounts. It's a plus where
there was no such opportunity before; however, it is
not a significant game changer, especially in the near
term. Bottom line. To the extent we are enjoying our
retirement and secure pensions, we are Lucky
Ducks. Hopefully, we can appreciate our good for-
tune and also care about and have empathy for fel-
low Americans who are striving for a satisfactory liv-
ing standard of their own in their golden years. o

BITS AND PIECES

Robert (Bob) McGowan and his wife, Kathleen,
celebrated their 63rd wedding anniversary in June!
Bob retired in 2009 from Facilities Management. They
live in La Mesa and still enjoy motor homing in their
RV.

Carolyn Miller and her husband, Bill, recently re-
turned from the trip of a lifetime. They drove from their
home in North County and traveled thru 21 states
stopping to visit family, friends, and several sights on
their bucket list. They traveled all the way to Delaware
and back in their car. They enjoyed visiting with loved
ones after nearly three years of COVID lock downs.
Carolyn retired from Social Services in 2002 after 11
years with the county. They hope to do more traveling
in the near future, next time up to the Pacific North
West. o
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2022 RESDC
SCHOLARSHIP RECIPIENTS

By Carlos Gonzalez, Scholarship Committee Chair

Remie Enriquez is spon-
_ sored by her grandmother
Josefina Ranido. Remie grad-
uated from Academy of The

Clarita, CA, with a 4.52 GPA.
" Quoting from her applicant
statement, “Growing up as a
painfully shy and reserved stu-
|l dent, instilled a sense of fierce
' independence as | learned how
to solve my problems through
i more discrete ways such as
observation and experimenta-
. - tion. Books and technology
were the first things | turned towards when faced with a
problem and | gradually gained the confidence to try
things out by myself regardless of my initial experience.
From 6" to 11" grade, | was an avid learner in
taekwondo. Eventually, in 10" grade, | was given the
opportunity to become an Assistant Instructor to help
the master teach children and teenagers. However, |
stopped doing taekwondo after | tested for and received
my second-degree black belt. As for volunteer activities,
| have committed to doing at least five hours of commu-
nity service per week. Some of the more recent activi-
ties | have done include making blankets for sick chil-
dren through my school’s Project Linus and helping to
restore my school’'s community garden. Currently, in
my senior year, | have been working on a community
service project with two other friends, implementing a
new recycling system at our school. We have done so
by adding new recycling bins and researching and cre-
ating posters that explain what can and cannot be recy-
cled. As of right now, we are monitoring the effective-
ness of our new system based on student cooperation.”
For a long time, Remie explored computer science,
despite her difficulty in mathematics, from robotics in
middle school to introductory college courses in coding
and computer systems in high school. Concurrently,
Remie nurtured her love for learning languages by
teaching herself Latin and passing the Beginning Na-
tional Latin Exam over quarantine. In her last year of
high school, she picked up Japanese with the intent of
taking the JLPT N4 Japanese language proficiency ex-
am in 2023. Her goal is to devote most of her time mas-
tering both languages after graduating from high school.
Now in her last year of high school, she has decided to
register at The College of The Canyons, to become a
Medical Lab Technician and enter the workforce as

soon as possible, since this job only requires an as-
sociate degree and certification. Her goal is saving
enough money and returning to a four-year university
to pursue a degree in pathology.

Quoting from Remie’s Reference Report, “Remie
has excelled in Honors English-9 and Honors English
-11, where she has earned A grades. She always
turned in superior work on time. We have witnessed
her transformation from a shy young woman, who
hesitated to participate, to a strong student who effec-
tively expresses her ideas with peers and who can
“easily” stand in front class and lead a lesson for 30
minutes. She is resilient, intelligent, a team player.”

Isaac Gibbens is spon-
¥~ sored by his Grandmother
© & Gail Church. Isaac graduat-
' ed from Mission Hills High
School, San Marcos, CA,
with a 4.33 GPA.

Quoting from his applicant
il statement, “I am blessed to
have grown up in a middle-
B class household with two
hardworking and loving par-
.\ ents that have pushed my
~ J sister and | to explore our
~ interests and find where we
truly belong. For as long as | can remember | was
never only enrolled in school; | have always been a
part of after school activities that have ranged from
soccer and football to golf and marching band that
have each taught me a little more about how to be my
best self. As a Trumpet Section Leader for two years,
and a member of my schools marching band
throughout all four years of high school, | learned that
any group is only as strong as its members, and as
such, | should work to help others be successful ra-
ther than focusing solely on myself.”

The COVID shutdowns limited his ability to remain
active on his service to the community. However, im-
mediately when the world began to reopen, Isaac
promptly resumed his service to his community. For
11 weeks last fall, he volunteered at “Shooting Stars”
a basketball organization for kids, teens and young
adults with special needs, where he was paired with
Tori, a girl with Down Syndrome, who he has been
friends with for about eight years. This program helps
instill social skills like teamwork, but also taught
Isaac, how to be more inclusive and compassionate
to everyone. As a member of the school's “I Am AP”
club, Isaac has dedicated multiple hours every week
tutoring his peers improve their understanding of dif-
ferent school subjects. After a most fulfilling experi-
ence during his high school years, Isaac considers
himself ready for all challenges the future may bring.
Isaac’s Reference Report highlights his natural talent
to focus concurrently on various tasks and be highly
successful at all of them.

From his reference report, “He displays determina-
tion and drive towards excellence. He is empathetic,
kind and giving of his time. Isaac is never too tired to
make time for someone in need of assistance. A truly
glowing assessment of Isaac’s, talents, maturity, and



personal character. Isaac is passionate about his fu-
ture career and has a keen interest in Chemical Engi-
neering. He has applied to several elite universities
that excel in that major, such as Stanford, U.C. Berke-
ley, Columbia, Harvard, and NYU. While there are no
guarantees in acceptance, Isaac far exceeds the ac-
ceptance requirements for every institution he has
applied for.”

——— - .

e Mason D. Hunt is sponsored

4 by his Grandmother Carol
Hunt Abreu. Mason graduated
from Newport Harbor High
School, Newport Beach, CA
with a 4.58 GPA.

Quoting from his applicant
statement, “My first foray into
leadership was my 6" grade
year at Newport Elementary. |
decided to run for Student
| Body Treasurer with the cam-
. paign slogan of “Mason is
\ Money” and gave my election

speech clad in a one-hundred-
dollar bill costume that had “Mason for Treasurer”
written on the back. | quickly learned that | could use
my leadership skills to do good for my community. |
started a “change for change” campaign which col-
lected change from all the students and their parents,
K-6, Friday at the weekly “flag deck”, soon | had $342
in change (which | counted by hand) and was able to
send off to the Water for South Sudan Humanitarian
Project.”

His sophomore year taught him a lesson on focus.
Mason was bumped up to the Newport Harbor Varsity
water polo team and his priorities had to change.
Playing water polo for the best team in the country
took a whole new level of commitment and dedication.
His hard work in the pool paid off as his team made it
to the CIF Championship game and placed second in
the country.

However, his biggest leadership challenge came at
home when his father was diagnosed with brain can-
cer. Mason immediately stepped up for his mom,
helping with some of the daily chores and driving his
younger siblings. Leading by example, he placed em-
phasis on helping around the house and continuing to
work hard in school and sports. He maintained
straight A’s in all the most challenging classes, as well
as scoring 5’s on all his AP tests and qualifying as a
National Merit Finalist, all while supporting his mom,
dad, brother, and sister at home. Regarding his plan
to win the CIF Championship: “He led his team to
complete victory — in his motivational speech to the
team prior to the final game, he channeled a local he-
ro, Kobe Bryant, and reiterated his statement from the
2009 NBA finals — “Job’s not finished...!”

Quoting from Mason’s Reference Report, “His tal-
ent, character and dedication are eloquently de-
scribed: “The job finally was finished.” His dad was his
inspiration and seeing the look of admiration on his
face after Mason was named to the All-CIF Southern
Section First Team and the All-Orange County Dream
Team was a true blessing. Mason was selected as
valedictorian for the Newport Harbor High School
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Class of 2022. He is planning to attend Harvard Universi-
ty in the Fall of 2022, play Division 1 water polo and pur-
sue a doctor’s degree in Bioengineering.

Sebastian Saiki is sponsored
by his Grandmother and Grand-
father Lourdes and Roland
| Bondoc. Sebastian graduated
from Cathedral Catholic High
School, San Diego, CA, with a
4.00 GPA.
| Quoting from his applicant
~ statement, “I am Sebastian
Saiki, grandson of Lourdes and
Roland Bondoc. | am the eldest
of three brothers and a senior at
Cathedral Catholic High School.
Last year, | achieved Eagle
Scout and earned 137 merit badges, something less than
5% of Boys Scouts achieve. | have multiple first honor
awards and have participated in multiple sports and clubs
throughout high school. Giving back to the community
has always been very important to me.”

Sebastian’s desire to give back to the community is
reflected in the wide range of extracurricular activities
sustained through his high school years (Asian Pacific
Islander Club; French Club; Cathedral Water Polo; Boy
Scout/Eagle Scout; Piano lessons for low-income chil-
dren; and High School Mentor for children with learning
disabilities).

Sebastian’s Reference Report describes him, as a
“‘phenomenal young man” with a genuine love for learn-
ing, commitment to serving others, and mature points of
view, driven by a powerful need to make the world a bet-
ter place. Sebastian is considering the medical field, as a
neonatologist. His choice of career is influenced by his
volunteer work at UCSD with newborns and a realistic
understanding of what it takes to make a career in the
medical field.

Julia Torres is sponsored by
her mother Monica Stanton-
“ Torres. Julia graduated from
Academy of Our Lady of Peace
High School, San Diego, CA,
with a 4.52 GPA.

Quoting from her applicant
statement, “I had a soccer
coach who stuck with my team
and | for six years. Each game,
almost without fail, he would tell
us to "paint the field", to pre-
tend the ball was a paint cov-
ered marble and the field was
our canvas. It was our job to
cover |t in swaths of color, splattering the blank white. He
said it so often, that whenever he would mention this
phrase, we would smile knowingly and laugh a bit. Still, it
wasn't until one of my peers told me | "paint the whole
field" with my activities, that | realized how much that
meant. Because it's true, | don't like white space, and |
don't like uneven distribution. So, | refuse to leave white
space in my life, and ensure | spend my time where |
want it spent.”

Julia’s family has always been supportive of Julia and
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her brother’s choice of activities, from her Children's
Youth Theater plays and ice-skating performances to
the geocaching missions her brother and Julia went on.
Julia participated in 11 different sports before high
school and stuck with soccer for 12 years. In the spirit
of “painting the whole field,” entering high school Julia
wanted to experience anything that seemed remotely
interesting. Fortunately, or unfortunately, she quickly
realized the importance of focusing on activities most
relevant to her future. Soon, Julia discovered her pas-
sion for cross country and track. Julia has been a varsi-
ty captain for cross country and track for the past two
seasons. She invested hundreds of hours each season,
not only to the sport, but to her teams. Not wanting to
solely check the box of athlete, she participated in an
annual musical presented by her school, by singing in
the chorus each year. She also helped write and create
an original play to celebrate the 100th anniversary of
women's suffrage. Since 2018 Julia has received the
Presidential Volunteer Service Award each year. This
award recognizes those in the nation who work towards
creating a better community and dedicate at least a
hundred hours a year to this goal.

Julia’s Reference Report highlights her commitment
to helping others and her leadership abilities, evident in
the type of community service she chooses to partici-
pate in. She is a leader on the sports field, her church,
girl scouts, and various clubs on campus. Julia is seek-
ing an appointment to the U.S. Naval Academy, hard to
imagine a better institution for developing to her full
leadership potential.

2022 LA RUE PIERCE COMMUNITY
SERVICE AWARD RECIPIENT

Ashton Nguyen is spon-
sored by her Grandfather John
McTighe. Ashton graduated
from Torrey Pines High
School, San Diego, CA, with a
4.12 GPA.

Quoting from her applicant
statement, “Closing my last
Google Meet website tab, |
finished my first day of junior
year. Exhausted and question-
ing how life had become filled
with online alternatives to what
life used to be, the phone rang,
bringing a message that would
forevermore change my life.” Ashton’s boyfriend had
passed away a few hours prior, heartbreaking news for
anyone regardless of circumstances. Ashton grieved
her loss, as expected, she questioned, “how something
like this could happen to him, to her, to her whole com-
munity.”

Frustrated and disappointed in herself for lacking the
ability to save her boyfriend, she found herself so lost in
thoughts and negative actions that she needed to seek
professional help to aid her healing. To change such
life-altering tragedy into positive action, must require
resiliency, love, maturity, and intellectual fortitude.
While coping with her loss, Ashton managed to be suc-
cessful in her academics, while searching for an expla-
nation to the tragedy she was living through. She be-

gan to learn more about the invisible epidemic among her
generation of mental illness and mental health struggles.

Never realizing how many people struggle with their
mental health and so many more that go untreated due to
stigma, she saw how within her own community and
school people diminished the importance of the mental
health of young people. Ashton never imagined that shar-
ing her story could help save other people's lives. Her
school only superficially cared about mental health, pro-
moting self-help and instituting empty policies with the
ultimate goal of bettering their image. She saw an oppor-
tunity to provide more robust resources for her peers and
open a conversation about mental health in her communi-
ty.

Perhaps a part of her will never heal from the loss, but
Ashton is willing to dedicate the rest of her life to saving
people like her boyfriend. By opening the conversation
about suicide and mental health within her school com-
munity, she got to see how her push to speak about chal-
lenging topics could make a difference. Leading up to
National Suicide Prevention Week, her student leader-
ship group (PACs) had many honest, vulnerable Ashton
Nguyen conversations about mental health and what the
school community could do to support students. These
conversations had opened many people's eyes to the
mental health struggles that high schoolers were facing
during the pandemic and that no one is alone in their
struggles. Working with the school administration, coun-
selors, teachers, and peers from all grade levels, she
learned the many ways that people view mental health.
Although it was challenging for Ashton to understand how
not everyone cared about mental health and suicide pre-
vention like she did, the conversations they had made an
impact on everyone involved.

Ashton’s Reference Report states, The work Ashton
has done for mental health advocacy within the school
did not come without challenges and will continue to be a
battle for years to come. She created real change and will
continue throughout this year setting a precedent so that
her school will never go without speaking about mental
health and supporting students as much as they can.
Ashton’s drive to enact change will continue with her into
college and beyond into her career as a psychiatrist. Ash-
ton is interested in the field of Psychology and plans to
begin a pre-med course at Loyola Marymount University.
Her passion has been mental health throughout her high
school career and plans to continue building on her pas-
sion.

Congratulations to all our scholarship participants. Best
wishes to all for continued success. Our deepest appreci-
ation and credit for the Scholarship Program’s success
goes to the Selection Committee, whose independent
and confidential effort ensures the quality of results. We
are most proud and honored to have them as part of the
RESDC Team. o




J_ In Memoriam

e e S e e e e e e e e~ et

Joy Aeschbocker
James Baker
Ronald Barnes
Paul Barry

Jodie Berck
Pharisee Brooks Jr.
Nona Calinog
Jean Conrad
Kathleen Felder
Anton Fitzgerald
Antoinette Fowler
Georgia Galon
Emilio Garcia*
Arthur Gibson
Philip Gorman
Hilda Grey

Norma Grugel
Don Hicks

Nancy Holt
Yvonne Jessup
Evelyn Kennard
Walter King

Irene Kristoffersen
Grace Louthan
Virgilio Marco
Emma Matel

Don Maurizio
Rosemary McCreight
Sandra Phares
Lawrence Shaffer
Nelson Smith
Kathryn Soaringeagle
Elizabeth Thorne
Claudia Trueman
Nenita Vale-Cruz
Bobby Young
Rosa Zamora

*Active Employee

will be maintained. o
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Health & Human Services

Assessor/Recorder/County Clerk

Information Services
Environmental Health
Social Services

Health & Human Services
Sheriff

General Services
SDCERA

Public Works

Health & Human Services
Sheriff

Health & Human Services

District Attorney

Sheriff

Sheriff

Social Services

Health & Human Services
Surviving Spouse

Health & Human Services

Surviving Spouse

Health & Human Services
Facilities Management
Superior Court

Surviving Spouse

District Attorney

Surviving Spouse

Health & Human Services
Public Defender

Sheriff

Social Services

Health & Human Services
Health & Human Services

Member Privacy

Any retiree or surviving spouse who does not want
his/her death notice published in the “In Memoriam”
column may notify the RESDC office and your privacy
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BOARD MEMBER PROFILE
JANEL PEHAU

A member of the RESDC Board of Directors
since 2013, Janel retired from the County Auditor
and Controller Department in 2010 with 37 years
of County service. She was the Director of the
Office of Financial Planning during her final ten
years with the County. Her County career also
included experience in the Program Develop-
ment Agency, Office of Management and Budg-
et, and Planning and Land Use Department.

From 2012 to the present Janel has been as-
sisting (on a part-time basis) one of the smaller
cities in San Diego County with budget develop-
ment, and monitoring the winding down of the
City’s former redevelopment agency. She has a
BA in Business Administration from the Universi-
ty of Washington and a Masters Degree in Public
Administration from San Diego State University.

In retirement Janel enjoys being able to exer-
cise daily, spending time with her grandchildren,
working parttime, sewing and knitting projects,
reading, and getting together with family and
friends. Her favorite travel experiences include
taking trips to her home state of Washington to
visit family (and “soak up the beautiful scenery
there that | took for granted when | was growing
up”), and to the San Francisco Bay area to visit
her daughter and her family. She and her hus-
band, Paul, have been married 43 years. They
have three children and eight grandchildren. o

QUOTE OF THE MONTH
Once you replace mnegative
thoughts with positive ones, you'll
start having positive results.
* Willie Nelson
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THEO AND EVELYN YAKEL
2022 SCHOLARSHIP RECIPIENTS

Congratulations to the eight recipients of the Theo
and Evelyn Yakel Scholarships for 2022! Each student
receives $1,000. The eight students are in alphabetical
order:

Stevin Latimer, sponsored by Linda Latimer.
Ezri Potter, sponsored by Virginia Potter.
Austin Quandi, sponsored by Domna Naylor.
Jaden Rucker, sponsored by Holly Rucker.
Avani Ryan, sponsored by Sean Ryan.

Sebastian Saiki, sponsored by Roland and Lourdes
Bondoc.

Kamryn Smith, sponsored by Maureen Smith.
Julia Torres, sponsored by Monica Stanton-Torres.

In 2001, former RESDC member Theo Yakel and
his wife, Evelyn, placed a $250,000 endowment with
the San Diego Foundation for the purpose of awarding
scholarships to children, grandchildren, and great
grandchildren of members of The Retired Employees of
San Diego County. The interest from the endowment is
used to fund the annual scholarships. Many thanks to
Theo and Evelyn for their generous endowment to pro-
vide financial assistance to young people seeking high-
er education at a college or university.

The Yakel Scholarships are in addition to and com-
plementary to the scholarships that RESDC awards.
This is another opportunity for the families of RESDC
members.

Congratulations and good luck to all of the 2022
Scholarship Recipients. o
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SDCERA EARNINGS
STATEMENTS ARE
GOING ONLINE

SDCERA is getting greener and going paperless! As of
September 1, 2022, retirees will no longer receive print-
ed earnings statements in the mail. View your earnings
statements online by registering for the SDCERA mem-
ber portal. Visit memberportal.sdcera.org today! For
more information, contact SDCERA at 619-515-6800 or
msc@sdcera.org. O

PENSION FACTS
AT A GLANCE
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Service retirements were
processed by SDCERA in
February, March, and April.

d"‘ oy ,.S A y
HAPPY 4TH OF JULY!

RESDC and SDCERA will be closed on Monday, July
4th in observance of Independence Day. Emails and
voice mails will be replied to on Tuesday, July 5th. o




