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PRESIDENT’S MESSAGE

By Chris Heiserman

Welcome to 2022. We
enter the new year with
lingering trepidation — not
| quite ready to pack away
y  the cautious adage “Hope
for the best but plan for
the worst case.” In the
December NETWORK |
said we at RESDC are
hopeful and optimistic
about 2022. Of course,
that was before a new
word was added to our
pandemic vocabulary — Omicron.

By the time this newsletter reaches you, we
should have a better idea of how this new variant
compares to the Delta version that has swept
across the United States and the world the past
several months. Early indications were that Omicron
may be more contagious but exhibit less severe
symptoms than Delta; however, health officials said
it would take several weeks to determine the new
strain’s level of severity and whether vaccines will
be effective against it.

So, we start the new year with the same questions
we've faced all through 2021: Will COVID-19 ever
be behind us; When can we safely travel again; If in
-person events are planned with recommended
health-related guidelines (vaccinations, masks in-
doors), will people feel comfortable attending?
RESDC will be testing the hypothesis about attend-
ance at face-to-face gatherings early this year with
tentative plans for a traditional on-site membership
meeting on March 8 and a patio RESDC Round-up
late afternoon reception on March 2nd. More details
on these events will appear in the February NET-
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My family has scheduled an overseas tour in the spring.
We are carefully monitoring the frequent “breaking news”
stories about Omicron and tracking the status of pandemic
cases, vaccination levels and health advisories for the
countries we hope to visit. We want desperately to believe
the COVID-19 nightmare is winding down. Some positive
signs have been surfacing; we attended a wonderful live
performance by the San Diego Concert Band in early De-
cember and we thoroughly enjoyed the music and the ex-
citement of hearing and seeing great music again as part
of an appreciative masked audience. The band members
had not performed a concert together for two years and it
was heartwarming to see how thrilled they all were to be
doing what they love once again.

Hopefully, good fortune will smile on us, the pandemic
will actually recede, and we will adjust our lives according-
ly.

Communities of Interest

If you followed the year-long effort of the 14-member San
Diego County Independent Redistricting Commission, you
may recognize the phrase “communities of interest.” This
diverse group of county residents, randomly selected from
a 60-person pool of applicants, was charged with drawing
new boundaries for County Supervisorial Districts to ac-
count for population changes in the 2020 Census. A prima-
ry mission for them is respecting “communities of interest.”
In other words, besides trying to equalize the number of
people in each of the five districts, the commissioners
should do their best to keep together groups of people with
common historical, cultural, even jurisdictional ties (cities,
special districts, community planning areas, etc.) While
keeping everyone happy proved very challenging for the
Commission, | believe | know of an obvious candidate as a
special “community of interest” that no one should disagree
with — RESDC.

As retired County employees we have a great deal in
common, even though we exhibit broad diversity and have
(Continued on Page 2)
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President’s Message (Continued from Page 1)
scattered in retirement throughout the United States and
even abroad. We probably have more shared values, experi-
ences, and interests now that we have left the work force

than when we were in many different departments.

I won’t invoke the County motto here, but a belief in the
nobility and personal satisfaction of public service must be January Calendar of Events
somewhat of a motivating factor for someone to devote the
years in a government career it takes to earn a guaranteed 13—(Thurs.) RESDC Board of Directors Meeting
defined benefit retirement. As it says on the first page mast- Via Zoom Web Conferencing, 9:30 a.m.
head of each NETWORK: “Honoring Yesterday — Protecting
Tomorrow.” 17—(Mon.) Martin Luther King Jr. Day

We can, together_ O RESDC & SDCERA Closed

COMING SOON — RESDC EVENTS AND MEETINGS IN 2022

Happy New Year RESDC Members! We are pleased to announce a few different events & meetings we are planning to
kick off in 2022. The exciting news is that while we plan on continuing to hold virtual events and meetings, we will also
be returning to offer in-person events for the first time since the pandemic began! Of course, we will continue to monitor
the situation with the pandemic to ensure any in-person events we schedule will prioritize the health & safety of our
members.

Here is a sample of some the great events and meetings we are working on: American Red Cross

February 2022 - Virtual Presentation — American Red Cross i/ Southern California Region

Every eight minutes, the Red Cross responds to a disaster — most often, a home fire. The Red Cross set a goal to
reduce fire-related deaths and injuries in the US by 25%. They do this with the help of volunteers going door to door in-
stalling free smoke alarms and providing life-saving home fire safety education.

Did you know that if a fire starts in your home, you may have as little as two minutes to escape? During a fire, early
warning from a working smoke alarm plus a fire escape plan that has been practiced regularly can save lives. Learn
what else to do to keep your loved ones safe!

Join us for another great Virtual RESDC presentation on February 22, 2022, from 10am-11am for a Home Fire Safe-
ty presentation and learn what you can do to make your home and community safer. More details to come in the Febru-
ary NETWORK.

March 2022 — The return of the popular RESDC Roundup and Paul Greenwood Presentation

We hope to see you (in person!) on Wednesday, March 2, 2022 at 3:30 pm at
Hooley’s in La Mesa. The Roundup provides an opportunity to catch up over liba-
tions and appetizers with RESDC leadership and fellow members. No reservation
required (no host bar). Come meet with old friends and make some new ones

Then, on Tuesday, March 8, 2022, we are pleased to have former Deputy District
Ly Attorney (and RESDC member!) Paul Greenwood as our presenter. His presenta-
tion, Elder Abuse In The Time Of COVID-19, is sure to provide up-to-date infor-
mation and resources on how to avoid scams and fraud. Additional details to follow
in the February NETWORK.

And last, but not least, we are in initial planning stages for some other great events:
e County of San Diego Deferred Compensation Program
e RESDC Day at the Padres
e Flag Day/Fourth of July Luncheon

Stay tuned to future NETWORKS for additional details including dates, times, and locations. o

QUOTE OF THE MONTH

One difference between poetry and lyrics is that byrics sort of fade into the
background. They fade on the page and live on the stage when set to music.

«Stephen Sondheim
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UPDATE: ROLLING BACK
PROPOSITION B
CITY PENSION CHANGES
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It's no secret. It was all over our media. It once took
center stage before the California State Supreme Court.
RESDC featured it in several editions of THE NET-
WORK, as recently as October 2018, in a piece entitled
“San Diego City Retirement: A Bit of a Scrum Across
Town.”

We’re talking again about the infamous (for many city
employees) City of San Diego Proposition B, used by
some 2012 city leaders to eliminate reliable, defined
benefit retirements for newly hired city employees. .
.excepting police officers, and to freeze city wages for
five years. The pension benefit was replaced by 401(k)
s, without Social Security benefits.

Two-thirds of city voters approved of Proposition B,
when told city retirement was too rich for city employ-
ees, and that it would only cost $58 million to make
changes that would save taxpayers about $2.5 billion.
The defined benefit system would be replaced, said
proponents, by a defined contribution arrangement
which, we note, unlike the defined benefit system being
eliminated, guaranteed no certain retirement benefits
and no guarantees that enough funds would be saved
through the contributions to last retirees their lifetime.

But some of these same city leaders became careless
and made mistakes.

Former San Diego Mayor Jerry Sanders announced
his sponsorship of Proposition B as a private citizen, not
officially as mayor, and claimed he was therefor under
no obligation to meet and confer with unions about the
measure, as seemingly required by the California Mey-
ers-Millias-Brown Act.

The Meyers-Millias-Brown Act is a legal bible for Cali-
fornia  public employees, clearly stating that
“administrators” and other officials of public agencies in
the state, “must meet and confer in good faith,” regard-
ing, among other things, “terms and conditions of em-
ployment with representatives. . .of recognized employ-
ee organizations.” City councilmen of the era, Kevin
Falconer and Carl DeMaio, joined Sanders in his pro-
motional efforts for Proposition B.

There followed the court cases and rulings one can
expect when personal income is put at risk. First, the
California Public Employment Relations Board (PERB)
considered and ruled in favor of the opposing city em-
ployee unions, that the Meyers-Millias-Brown Act’s meet
-and-confer requirement had been improperly ignored,
and employee rights had to be reinstituted. On appeal,
an appellate court decision reversed the PERB’s ruling,
determining that PERB was wrong and that the defined
benefit system was indeed out for new employees.

However, a California State Supreme Court ruling in
2018 reversed that decision and scolded the Appellate
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Court. The State Supreme Court said that the PERB was
“not clearly erroneous” as the Appellate Court had ruled,
but “clearly correct.” The California Supreme Court sent
the matter back to a chagrined Appellate Court, which is-
sued a new ruling.

Undoing Proposition B was no easy matter though, since
it had resulted in a voter approved maodification of the city
charter, which normally can only be modified by the voters.
Ultimately, this year a Superior Court judge convened a
special legal process and issued a ruling that allowed the
City Council to approve changing the charter to its prior
wording, which it subsequently did. Addressing how to
make the affected city employees (new hires during the
intervening years) whole without Proposition B has busied
city leaders since that California Supreme Court ruling.

So, what’s the latest situation? It was described in an
extensive San Diego Union Tribune article last July. Some
early estimates said that taxpayer costs to make those
impacted city employees whole could cost as much as a
$100 million. The number of workers involved were report-
ed to total about 5,400 newish employees, less 1,600 said
to have joined the City after Proposition B was approved
but had since left. Making them “whole” would mean in
some form retroactively replacing the defined contribution
system provided them with a defined benefit system again.

But there are complicated side issues. A few newly hired
employees may not want to lose their 401(k) style defined
contribution plans because they don’t expect to stay with
the City long enough to get a pension. Increasing lifespans
have increased the number of years pensions will have to
be paid retirees, increasing costs. Conversely, some re-
tirement costs to the City are expected to decrease be-
cause of unrelated state reforms governing how public
retirement systems must be managed, and revenues are
reportedly up from invested retirement funds due to friend-
lier investment markets.

There has been progress. The San Diego Union Tribune
reported the creation of a special task force last spring,
responsible to figure out how to re-open the system and
make damaged new city employees whole. The unions
which filed the original complaint and took it all the way to
the Supreme Court are in negotiations with the city. A res-
olution is expected soon. The five year pay freeze, howev-
er, had far ranging impacts on the city, since it was unable
to stay competitive with other local governments. It will
probably take years to address that.

Why the focus on this effort? This was an almost suc-
cessful attack on public pensions in California, using a lo-
cal referendum process. Had it proven successful, the
strategy might have been replicated elsewhere. Certainly,
that would not be good for our view of appropriate retire-
ment security for public employees. We monitor these is-
sues for you. o
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By Carlos Gonzalez, Scholarship Committee Chair

RESDC Merit Scholarships:

The annual RESDC Merit Scholarship Pro-
gram will award five $2,000 scholarships and
one $750 community service scholarship to
graduating high school seniors in 2022. To be
eligible, students must be a child, grandchild,
stepchild, or step grandchild of a RESDC
member in good standing (as defined in our
bylaws).

The scholarship application will be available
online on January 3, 2022 at:
www.resdc.net/scholarship-program. You can
stop by the RESDC office to pick up applications. We are happy to
email the application to each applicant. Contact us at
resdc@resdc.net to ask for the Scholarship application form.

The deadline to submit applications is Friday, March 4, 2022; appli-
cations postmarked after this date will not be considered. Final results
will be communicated directly to individual participants at the begin-
ning of June 2022.

We suggest that applicants start this process immediately and coor-
dinate all references for a complete and timely submittal. Incomplete
application packages will not be considered.

Theo and Evelyn Yakel Scholarships:

All RESDC Scholarship applicants are also eligible to apply for the
Theo and Evelyn Yakel Scholarship, which is available through The
San Diego Foundation. In 2020, The San Diego Foundation award-
ed $2.2 million in scholarships, making The Foundation the largest
private non-university scholarship provider in San Diego County. To
apply for The Yakel Scholarship, students should go to
www.sdfoundation.org and fill out the Common Scholarship Applica-
tion.

A document verifying that the student’s sponsor is a RESDC mem-
ber must be uploaded when applying for the Yakel Scholarship
through the Common Scholarship Application. Please email the
RESDC office at resdc@resdc.net or call the RESDC office at: (866)
688-9229 to obtain this signed document. Please state the name of
the student applying for the scholarship. The foundation will not ac-
cept applications without a signed RESDC validation form. o

PENSION FACTS
AT A GLANCE

80%

Funded percentage of our SDCERA
Retirement Fund on a Valuation Value
of Assets basis in the June 30, 2021,
Actuarial Valuation Report. Increased
from 77.3% in 2020.

RECENT EVENTS

Issue Brief: How Has COVID-19
Affected Older Workers' Labor
Force Participation? The Center for
Retirement Research at Boston Col-
lege recently released this issue
brief. The brief’s key findings are:

Before COVID, more people were
working longer and claiming Social
Security later to improve prospects
for a secure retirement.

The question is, how has the pan-
demic affected these patterns?

The analysis uses the Current Popu-
lation Survey to compare job exits
and retirements pre- and post-
pandemic for workers 55 and over.
The results show that COVID did
increase job exits, particularly for
those with no college degree, wom-
en, Asian Americans, and those less
able to work remotely.

In contrast, the pandemic had little
impact on retirement and Social Se-
curity claiming, suggesting many
may return to work if COVID contin-
ues to recede.

To access the issue brief, visit:
https://crr.bc.edu/category/briefs/ .

Milliman 2021 Public Pension
Funding Study: The recently re-
leased Milliman Public Pension
Funding Study annually explores the
funded status of the 100 largest U.S.
public pension plans. We report the
assessment by plans of their own
funded status. We also recalibrate
the liability for each plan based on
our independent assessment of the
expected real return on its invest-
ments. Main areas of discussion in-
clude:

o Assets

o Liabilities

o Recalibrating the total pension
liability

e Actuarial Standards of Practice
(ASOP) 51 and plan maturity
measures

To access the brief visit:
https://www.milliman.com/en/
insight/2021-public-pension-funding-
study . o
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CALIFORNIA SENIOR LEGISLATURE
By Susan Mallett, CSL Assembly Member

Greetings to all my RESDC
friends and fellow retirees. |
. hope you are well as we contin-

ue to emerge from the veil of
COVID-19 restrictions. You may
know me as your alternate retir-
ee representative on the
SDCERA Board of Retirement,
however | am also one of eight
California  Senior Legislators
representing older adults of San
Diego County. The California Senior Legislature (CSL)
was established by the State Assembly in 1979. It is the
only grassroots organization advocating on behalf of older
Californians. At full strength, CSL consists of 120 mem-
bers from all over the state of California. Members devel-
op legislative proposals that are reviewed and prioritized
at the annual session. Since the beginning of CSL, over
210 proposals authored by CSL members have been
picked up by California Legislators and enacted into law.
This year’s annual session, typically held at the Capitol
building in Sacramento, was held virtually. The three-day
CSL event was opened by Assembly Member Adrin
Nazarian, Chair of the Aging and Long-Term Care Com-
mittee. He acknowledged the initial poor COVID response
by the State’s enforcement agencies and by the admin-
istration of many skilled nursing facilities contributed to
more deaths of our most vulnerable citizens. He added
that only 1% of the U.S. population resides in residential
treatment and skilled nursing facilities, yet this group ex-
perienced a much greater percentage of the overall loss
of life to COVID. According to the Kaiser Family Founda-
tion, during the first year of the pandemic, staff and resi-
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BITS AND PIECES

Harvey Winokur and his wife Arden celebrated their
70th wedding anniversary in December! Harvey retired
from Municipal Court in 1984. He celebrated his 91st
birthday last October. o
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dents at nursing homes accounted for 31% of all
COVID-19 deaths in the nation. The pandemic re-
sponse also led to some teaching moments and result-
ed in expedited funding for many programs for older
Californians. Nazarian noted our state population is
aging and in 2035, 25% of Californians will be 60 years
and older. Long term care and other supportive ser-
vices will be a priority. He concluded by saying,
“seniors have power, don’'t be meek in your requests-
be bold.”

The primary goal of the annual session was to review
the 27 state and two federal legislative proposals sub-
mitted by CSL members. Several committees reviewed
proposals in detail and posed questions to the CSL
authors. On the final morning, members voted on the
proposals that made it through the committee process
and established a top ten list of proposals for 2022.
Five proposals relate to skilled nursing facilities to in-
clude improved dental care, end of life privacy provi-
sions, and greater back-up electrical supply during
power outages. Another proposal creates an Accessi-
ble Transportation account in the State’s Transporta-
tion Fund for senior and disabled accessible transpor-
tation. Another proposal addresses mental health is-
sues through telephone support services to respond to
the increase in anxieties and depression in older adults
that was exacerbated by social isolation during the
COVID pandemic. These and the remaining top ten
legislative proposals will be promoted to elected repre-
sentatives throughout the state for sponsorship with
the goal that each moves through the legislative pro-
cess to the Governor’s desk.

In the Spring of 2022, CSL elections will be held
throughout the state. All eight positions in San Diego
County are up for election to new four-year terms. If
you are 55 or older, involved in senior issues in San
Diego and motivated to make a difference in the lives
of older Californians, consider applying through San
Diego County’s Aging and Independence Services by
contacting Principal Administrative Analyst Jana Jor-
dan at Jana.jordan@sdcounty.ca.gov and visit the CSL
website at www.4csl.org. | look forward to updating you
on the progress of the 2022 top ten proposals and see-
ing you at some RESDC events in the coming year. o

SLY

GET YOUR 1099
ON NEW ONLINE MEMBER PORTAL

Get a jump on your taxes; download your 1099
now. Create an account in SDCERA’s new online
member portal to view your monthly earning state-
ments and 1099 forms.

Visit www.sdcera.org for more information, or call
the SDCERA Member Service Center at:
619-515-6800 or email msc@sdcera.org. o
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MESSAGE FROM TRACY SANDOVAL
CHIEF EXECUTIVE OFFICER, SDCERA

Happy New Year! As we look
forward to the year to come, |
wanted to share with you the tre-
mendous progress we made in
2021 — my first full year as CEO
of SDCERA. It's been an honor
to serve our more than 46,000
members, and I’'m happy to tell
you the health of your pension
system is strong. The SDCERA
Trust Fund is over $18 billion,
and 2021 yielded a 25% invest-

ment return!

| know we have a few projects of interest to many of
you, so here is an update on what we have completed
and what’s coming soon.

Member Portal Launching in January

The highly anticipated member portal is almost here. In
early 2022, we will launch the first phase, which will be
open to retirees. When you register for a profile, you will
be able to see your 1099-R and monthly earnings state-
ments within the portal. These features are the first of
many more planned as we continue development, so we
encourage you to register as soon as its available. We
will announce the launch via email, on our website, and
through the message on your printed earnings state-
ment. Stay tuned!

Electronic Signature on SDCERA Forms
Now Available

Gone are the days of printing out a form, handwriting
the responses, and mailing it to SDCERA’s office. Mem-
bers can now securely fill out and sign many SDCERA
forms online. To take advantage of this service, you can
call our Member Service Center at 619-515-6800, re-
quest the form you want to fill out, and a link will be
emailed to you. This process is not only simpler for our
members; it also decreases the time it takes for
SDCERA to receive forms.

Get the Latest News from SDCERA

Because our members are as diverse as the region in
which we live, SDCERA has embarked on an effort to
broaden its member communications. Most recently, this
includes emailing retirees to provide important SDCERA
updates. If you are not on our email list and want to re-
ceive our emails, please provide your personal email
address on our sign-up page:
www.sdcera.org/email_form.html .

Health of Trust Fund is Strong

SDCERA recently received the latest actuarial valua-
tion from our actuary, Segal, as of June 30, 2021, which
presents an updated analysis of the fund’s experience
from the prior year and establishes the funding require-
ments for the County and other participating employers

for fiscal year 2022-23. With last year’s strong invest-
ment returns of 25%, we saw the amount representing
the shortfall of assets of the fund compared to its liabili-
ties, commonly referred to as the Unfunded Actuarial
Accrued Liability (UAAL), shrink from $4.8 billion to
$2.4 billion on a market value basis. Put another way,
the fund now has 87% of the funds it needs to cover its
accrued costs, an increase from 73% last year.

SDCERA has a policy to recognize annual invest-
ment gains and losses over a five-year period to
“smooth” short-term volatility of investment results from
year to year when setting employer contributions. Even
on this smoothed basis, SDCERA’s UAAL decreased
from $4.0 billion to $3.7 billion, and the funded ratio
increased from 77% to 80%. So, on both bases, the
new valuation shows a significant improvement in the
financial strength of the fund!

Tell Us How We are Doing

In 2022, we want to know what you think about our
recent changes and our customer service in general.
Please take a moment to fill out our member satisfac-
tion survey at:
www.sdcera.org/satisfaction_survey.html
We value every suggestion and piece of feedback we
receive to ensure SDCERA is meeting the needs of all
its members.

| wish you all prosperity and health in 2022! o

ANOTHER PANDEMIC SIDE EFFECT:
SCAMS TARGETING SENIORS

According to federal officials, pandemic-related
scams accounted for a significant portion of $600 mil-
lion in losses for older Americans in 2020. It was re-
ported in the November edition of the American Associ-
ation of Retired Persons (AARP) Bulletin that $104 mil-
lion in losses to people 60 and older resulted from
26,518 complaints linked to COVID-19 scams.

Examples of these scams were incidences of unde-
livered protective gear, false claims about COVID-19
treatments and cures, and scams involving government
relief programs. The information is from the Federal
Trade Commission (FTC), which presented findings to
the U. S. Senate Special Committee on Aging.

The FTC noted that many of the top types of fraud
rose sharply in 2020 compared to 2019. In the case of
seniors 60+ there were 334,411 complaints in 2020, an
increase from 318,850 the previous year. It was report-
ed that the $600 million in losses was a $160 million
increase from 2019. o

« FHappy O lew Olearr
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SDCERA DATES FOR -
2022 ELECTRONIC _— = -
PENSION DEPOSITS
) MEMBERS SHARE
Month  Deposit Date BY ANTONIA BARRADAS
January 31 Antonia Barradas, a retiree from the Superior Court in 2014 as an Oper-
February 28 ations Manager, put her time during the COVID lockdown to good use. Hav-
March 31 ing just completed a creative writing course through Oasis, the lifelong
April 29 learning non-profit organization, she set about to self-publish her novel,
May 30 Once Upon an Amah. Collaborating with a talented graphic designer who
J 30 has designed a cover for one of Alice Walker’s novels, Antonia realized the
une completion of her historical fiction story in book format in June 2021. Her
July 29 novel was recently accepted by the San Diego County Library and sits
August 31 proudly on the shelf at the Rancho San Diego Library as a work by a local
September 30 author. , _ _
October 31 Antonia was born in Hong Kong and is of Eurasian descent from the Por-
N b 30 tuguese colonizers of nearby Macau. So, what would a transplant from
ovember Hong Kong write about? In a nutshell: When an illiterate nineteen-year-old
December 30 Chinese woman leaves behind her twin daughters in China in 1930 to work
Retain this calendar for quick as an amah—a domestic—in Hong Kong, she is rebuked by the cunning
reference for the dates you will nanny, Elder Sister. While the family helps Ah Luk to overcome her igno-
receive your electronic depos- rance and illiteracy through local art, culture, history and politics, Elder Sis-
its. O ter subjects her to escalating verbal reproaches and violence. Set against

the exotic backdrop of 1930s Hong Kong, the story intertwines real events
with the progression of Ah Luk’s education and indomitable spirit to seek

= = the truth behind Elder Sister’s treachery. When the Japanese invade in
Wlnter IS here! 1941, extraordinary events and courageous decisions converge, sealing Ah
Luk’s fate forever.

“l fashioned a story from what | knew about amah culture. Amahs were
Chinese domestic servants—one worked for my family for three genera-
tions—who no longer exist as their ilk have died out. Much of the story and
some of the scenes are based on my mother’s recollections of what life was
like just after WWII, and how the interplay of the Chinese, British and Portu-
guese cultures affected daily life and attitudes. The descriptive scenes were
written partly from memory.”

Antonia hopes that avid readers will take an interest in her unique work.
The book can be checked out at the county library or you can contact Anto-
nia at mildpepper@att.net if you'd like to know more. o
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