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2019 RESDC HEALTH FAIR PICNIC 
 

   See Page 8 for de-
tails about the annual 
RESDC Health Fair 
Picnic, which will be 
held on Wednesday, 
October 16, 2019 at 
10:00 am at Admiral 
Baker Field, 2400 Ad-
miral Baker Rd., San 
Diego, 92124. □ 

PRESIDENT’S MESSAGE 
By John J. McTighe 

 
   It was good seeing some of 
you at the General Membership 
Meeting held at the Glenner 
Centers’ Town Square in Chula 
Vista on August 28

th
. This inno-

vative facility designed to assist 
those suffering with Alzheimer’s 
Disease by helping them to 
reminisce about small town 
1950s is a first of its kind. 
Thank you to the staff of the 
center for a very informative 
tour. Although it’s been a little 

longer, I was happy to see some members who came to 
the July RESDC Roundup held at the Stone Brewing facil-
ity in Escondido. If you haven’t been to a Roundup yet, I 
hope you will make plans to attend one in the future. They 
are a great way to meet or reacquaint with fellow retirees 
in a casual, no agenda get together over libations. In fact, 
at this last Roundup we had two former coworkers, who 
hadn’t seen each other in years, run into each other and 
catch up with what’s been happening in their lives since 
they worked together. 
   Speaking of upcoming events, the next two months will 
be very busy for RESDC. On September 12

th
, we’ll be 

celebrating RESDC Day at the Padres, taking in a game 
between the San Diego Padres and the Chicago Cubs. 
These RESDC Day at the Padres games are always fun, 
regardless of what happens on the field. We enjoy 
hotdogs, sodas, and popcorn before and during the first 
part of the game and once again, we have an opportunity 
to run into people from our working past. Later in Septem-
ber, RESDC members can take advantage of the San 
Diego County Credit Union’s Wellness Wednesdays 
presentation on “Understanding Credit Reports, Prevent-

ing Identity Theft, and Scams” being held at the Work-
force Partnership at 9246 Lightwave Ave., San Diego 
on Wednesday, September 25 at 9:00 a.m. If you are 
interested and haven’t already signed up, you can 
RSVP to Jake Turpin at jturpin@sdccu.com or call 
(858) 597-8684. 
   In October, members will have the opportunity to take 
part in three events. The first, our annual Coming Home 
event, will be on Thursday, October 3

rd
 at the Las Co-

linas  Detention and Reentry Facility in Santee.  Thanks 
(Continued on Page 7)  

http://www.resdc.net/resdc-events
mailto:jturpin@sdccu.com
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September Calendar of Events 

 

   2—(Mon.) Labor Day 
          RESDC and SDCERA offices closed for holiday  
 

 12—(Thurs.) RESDC Board of Directors Meeting 
          8825 Aero Drive, Suite 205, 9:30 am  
 

  12—(Thurs.) RESDC Day at the Padres 
          Petco Park, 100 Park Blvd., San Diego, 12:40 pm 
 

 19—(Thurs.) SDCERA Board of Retirement Meeting 
          2275 Rio Bonito Way, Suite 200, 9:00 am   
 

 25—(Weds.) SDCCU Financial Wellness Wednesday 
          San Diego Workforce Partnership Office,  
          9246 Lightwave Ave., San Diego, 92123, 9 am 

ARE CEOs OVERPAID?   
DOES IT MATTER? 

By Stan Coombs, Director 
 
   Rereading “The Concentration 
of Wealth” in the March 2019 
NETWORK, restarted the journal-
istic juices. We reported there, 
that the average pay of Chief Ex-
ecutive Officers (CEOs) in the 
350 largest American firms was 
well over 300 times the pay of 
average factory workers. The arti-
cle wasn’t about CEO pay, but a 

broader look at the increasing concentration of wealth in 
the general population, and we carried the CEO pay is-
sue no further. 
   But what’s the fuller picture? How does CEO compen-
sation compare to ordinary incomes over time? The fol-
lowing comes mainly from a 2017 report of the Economic 
Policy Institute (EPI), a non-profit American think tank 
based in Washington D.C., reported to be affiliated with 
the labor movement. 
   EPI examined CEO compensation paid by the 350 larg-
est U.S. firms, including stock options both granted and 
realized, salaries, bonuses, restricted stock grants and 
long-term incentive payouts. Stock options “granted” 
means rights to stock only transferred to the CEOs, and 
stock options “realized” means stock recipient CEOs had 
actually cashed in, a decision obviously dependent on 
market trends. It’s no surprise that surges in CEO pay are 
principally driven by stock options, not changes in sala-
ries.   
   Regardless, modern era growth in CEO pay seems 
phenomenal by any standard. Extrapolating from EPI’s 
charts, average annual CEO pay within the 350 surveyed 
firms, based on stock options realized, was $902,000 in 
1965, about 22 times (22x) the average $40,900 paid to 
all private sector workers. And 1965 pay to surveyed 
CEOs who had not cashed in their stock options aver-
aged $688,000, about 17x the average paid to workers. 
   But by 2017, average CEO pay, based on stock options 
realized, had surged to nearly $18.9 million, 346x the av-
erage $54,600 paid to workers, and an increase of 
1,995% over the 52 years. CEO pay based on stock op-
tions only granted had increased to $13.3 million, about 
244x average worker pay. Average worker pay had in-
creased 33.5% over the same period. 

   Easy arithmetic shows that it took those average U.S. 
CEOs a little more than one day during 2017 to receive 
as much income as the average U.S. worker earned that 
whole year. Said differently, it would take the average 
worker 346 years to match the CEO’s annual earnings. 
   CPI also reports that CEO compensation increased 
faster than stock prices, corporate profits, or salaries of 
other high-level corporate earners, and therefore “CEOs 
are getting more because of their power to set pay, not 
because they are more productive or have special talent 
or have more education.” 
   Yale School of Management Dean, Jeff Sonnenfeld, 
provides examples of this disconnect. Parcel Post was a 
very strong company, yet their CEO pay “ranks low,” and 
Viacom “was a disaster,” while their CEO was “paid more 
than the very high performing CEOs of Disney and Time 
Warner combined.”   
   And CPI’s Lawrence Mishel and Jessica Schneider 
describe the disconnect between the stock market and 
CEO pay. The S&P Index grew 637% between 1978 and 
2017, they note, while CEO compensation, based on 
stock options realized, grew 1,070%. Worker pay in-
creased 11.2%. 
   But it’s wrong to assume that CEO pay and the CEO/
worker pay ratio always rise, or that market performance 
never affects the two.   
   Survey data shows income for CEOs, with stock op-
tions realized, rose from $902,000 in 1965 to a $21 mil-
lion peak of sorts, in 2000, then fell off nearly 48%, to 
$10,983,000, in 2009, the year of the great recession. 
CEO pay then rapidly built back to $18.9 million in 2017, 
an increase of 72% over just five years. The CEO/worker 
pay ratio followed a similarly uneven path, rising from 
22x, in 1965, to 426.1x in 2000, falling off to 205.7x in 
2009, and then irregularly rising and falling, to 345x in 
2017. 
   U.S. CEOs are also highly paid globally. A Bloomberg 
analysis of 22 nations lists the highest paid CEOs; the 
U.S. on top, then Switzerland trailing by 42%, and the 
rest. 
   What’s wrong with high CEO pay? Experts come down 
on both sides. Management icon Peter Drucker believed 
CEO/worker pay ratios should be about 20-to-1, not ex-
actly an endorsement of current levels. That would mean 
2017 CEO’s would be making about $1.1 million instead 
of the reported $18.9 million. 
   Manfred Kets de Vries, Distinguished Professor, at the 
INSEAD Business School in Fontainebleau, France, de-
clares inflated CEO pay “a sign of impeding rot,” leading 
to high turnover rates and low employee moral that can 
affect competitiveness, creativity and innovation. 
   Stanford economics professor Nicholas Bloom, on the 
other hand, tacitly defends corporate CEO pay. It’s “a 
hundred-hour-a-week job.” “It consumes your life.” “It 
consumes your weekend.” “It’s super-stressful.” “You 
really want to make sure they’re motivated and also re-
warded.” Even so, he finds it hard to defend those com-
pensation amounts. 
   And against this backdrop, the U.S. federal minimum 
wage has stood at $7.25 per hour since 2009, about 
$14,500 annually, with some jobs exempted from cover-
age. □ 
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YOU’RE INVITED! 
COMING HOME TO THE SAN DIEGO COUNTY SHERIFF’S DEPARTMENT 

LAS COLINAS DETENTION AND REENTRY FACILITY 
 

When:    Thursday, October 3, 2019 at 11:00 am 
Where:   San Diego County Sheriff’s Department Las Colinas Detention and Reentry Facility 
   451 Riverview Parkway, Santee, CA 92071 
Details:  Advanced registration is required. This free event is limited to 80 attendees.  
Register at:  www.resdc.net/events or by calling (619) 688-9229. 
 

Our annual “Coming Home” event invites retired employees of San Diego County to celebrate County sites.  On 
October 3

rd
, we invite you to join your fellow RESDC members in “coming home” to the new Las Colinas Detention and 

Reentry Facility. 
 

Located in Santee, the Las Colinas Detention and Reentry Facility (LCDRF) serves as the primary point of intake for 
women prisoners in San Diego County. The new LCDRF opened in August of 2014, with its second and final phase 
completed just two years later. The facility was built with a campus-style design, combining a focus on outdoor space 
and ample natural light indoors. The new facility boasts a 45-acre campus, 450,000 square feet of building space, a rec-
reation/fitness room, library, industrial kitchen and laundry, nine inmate classrooms, and room to house over 1,200 in-
mates. 
 

The operational philosophy of the new women's custody facility runs in stark contrast to the philosophy of the nearly 40 
year old facility it replaced. The new Las Colinas focuses heavily on inmate programming and reentry services; low-level 
inmates walk unescorted to classes and have recreation time in unconfined outdoor spaces. 
 

Event Highlights 
11:00 am – Reception & light hors d’oeuvres and refreshments available 
11:20 am – Welcoming remarks by RESDC President John McTighe 
11:25 am – Overview of facility by Las Colinas leadership 
11:45 am – Guided tours – Please note:  The tour will last 45 minutes and cover 1.5 miles. Comfortable shoes are 
recommended.  Open toed shoes are not recommended.  Walkers and canes are not allowed.   
 

Additional tour rules include: 

• Dress code should be business casual. Examples of appropriate attire: 
□ Pants (no holes, fraying, or overly distressed): casual slacks or denim pants. 
□ Tops: long or short sleeved shirt, polo shirt, blouse, sweatshirt, or sweater; dresses are also acceptable. 
□ Shoes (must be clean and without holes; wear comfortable and reasonable shoes): dress shoes, athletic shoes, or 

hiking boots. 

• Bring the bare minimum: ID and car key (ideally only one key). No cell phones, cameras, tablets or laptops. No purs-
es or backpacks. 

• Personal Belongings (Cannot be brought on the tour). No weapons, knives, pepper spray, tasers, tools, etc. You 
may leave personal items in the presentation room. 

• Secure keys and ID card out of reach from inmates (Never leave unattended). 

• Do not disclose personal information to inmates. Do not discuss other people’s personal information with inmates.  
   Be mindful of your surroundings, you are under constant observation. 

• Do not contact inmates outside of your tour. This includes email, telephone, or visits. 

• Never physically touch the inmates.   

• If something is lost during your tour, don’t wait, report it immediately. 

• If you experience any medical issues, notify any sworn staff member. 

• If you have any doubts or questions, ask a Deputy. □ 

COMING HOME! 

http://www.resdc.net/events
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RECENT EVENTS  
 

❖ SDCERA Reports Preliminary Investment Re-
turns for Fiscal Year 2019 
San Diego County Employees Retirement Associ-
ation (SDCERA) reported a preliminary investment 
return of 5.5% for the fiscal year ended June 30, 
2019 (FY 2019). As of June 30, 2019, SDCERA's 
assets under management (AUM) were $12.9 bil-
lion, an all-time high. 
 

Based on FY 2019's preliminary return of 5.5%, 
SDCERA's estimated three-year investment return 
would be 8.4%, the five-year return would be 
5.6%, and the 10-year return would be 8.8%, all as 
of June 30, 2019. These preliminary and estimat-
ed investment returns are annualized and net of 
fees. SDCERA's final FY 2019 investment return 
data is expected to be reported in September. 

 

❖ New Research Paper — The Sustainability of 
State and Local Government Pensions: A Pub-
lic Finance Approach 
This paper explores the fiscal sustainability of U.S. 
state and local government pensions plans. In 
contrast to much of the recent work on state and 
local pensions, which has proceeded from the 
vantage point of financial economics and focused 
on valuing pension liabilities, the authors adopt a 
methodological perspective relatively more rooted 
in the public finance tradition and assess the sus-
tainability of these pensions on a pay-as-you-go 
basis and from the standpoint of public debt sus-
tainability. 
To access the research, visit:  

https://www.brookings.edu/wp-content/uploads/2019/07/
lenney_lutz_sheiner_MFC_Final.pdf. □ 

PENSION FACTS 
Criticism of  

Public Retirement Systems Abounds 
By Chris Heiserman, Director 

 

   There is a never-ending 
stream of shoddy analysis and 
deliberately misleading infor-
mation from self-described 
“policy” groups that want to 
trash traditional public pensions. 
An especially lame example 
came recently from the Illinois 
Policy Institute, a libertarian and 
conservative non-profit think 
tank that advocates for smaller 

government and lower taxes, and against labor unions. 
   In a brief commentary article with large headlines, the 
group announced that dozens of recent government 
retirees in Illinois would receive an average of $2 million 
in lifetime pension checks after only paying in average 
career contributors of $146,000. This is meant to sound 
like taxpayers are getting ripped off to pay out lucrative 
public pensions. However, if we dig a little deeper into 
this superficial report, we find the total earnings for the 
career retirees (worked at least 30 years and expected 
to live to age 85) are not extraordinary. If they retired at 
age 60 with a reasonable public sector salary and cost 
of living increases over 25 years, the total could easily 
be more than $2 million. 
   But the most telling flaw in this manufactured criticism 
of public pensions is focusing only on the employee 
contributions to retirement funds. In their zeal to high-
light that payouts far exceed the individual payroll de-
ductions on the pension financing side of the ledger, this 
“policy” group conveniently ignores the basic tenets of 
Public Retirement Funding 101. Public pensions are 
derived from three sources: worker contributions from 
every paycheck, employer contributions which usually 
match or exceed the individual ones, and investment 
earnings on the pooled funds. And typically, half to two-
thirds of all distributions (retiree monthly checks) from 
retirement funds come from investment returns. 
   This is not a big secret in an era of intense media 
scrutiny and national, state and local legislative attention 
to growing concerns about retirement for a large seg-
ment of American families in both the public and private 
sectors. Newspaper articles, studies and surveys ap-
pear regularly documenting the woeful inadequacy of 
retirement savings for most workers with 401(k) savings 
accounts and reporting that millions of American em-
ployees have no workplace mechanism at all to save for 
retirement. 
   And yet “think tanks” like the Illinois Policy Institute 
spend their time and resources exaggerating pension 

data to conjure up the appearance of lavish retirements 
and undue burden on taxpayers. Interestingly they don’t 
blame the workers or retirees for the problem but lay it 
at the feet of Illinois state government for creating an 
“unsustainable” retirement system; however, their solu-
tion is “constitutional pension reform” which, ironically, 
would mean allowing the state to drastically cut and 
change benefits. 
   Realistically, Illinois State retirement systems are 
some of the most underfunded and troubled in the na-
tion (Illinois State Employees Retirement System is only 
about 35% funded). Still, finding ways to reasonably 
tackle the seemingly insurmountable challenges of re-
storing fiscal viability to these faltering pension plans 
will require sincere, honest and candid dialogue from all 
parties. It isn’t the least bit constructive to have anti-
public pension “think tanks” lobbing nonsensical data 
comparison grenades into the public arena. 
 
   NEXT MONTH: Public Pension Criticism from Closer 
to Home. □ 

https://www.brookings.edu/wp-content/uploads/2019/07/lenney_lutz_sheiner_MFC_Final.pdf
https://www.brookings.edu/wp-content/uploads/2019/07/lenney_lutz_sheiner_MFC_Final.pdf
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Monday, September 2, 2019 
The RESDC and SDCERA  

offices will be closed. 

QUOTE  
OF THE MONTH 

 

   We know what we are, but know 
not what we may be. 
 

▪  William Shakespeare 

First Day of Autumn 

September 23. 

  JOIN TEAM RESDC IN  
2019 WALK4ALZ SAN DIEGO 

OCTOBER 19, 2019 
By Laurie Pennington, Member  

 
   I am honored to be once again asked to act 
as the team captain for Team RESDC for the 
2019 Walk4ALZ in Balboa Park.  
   Today more than 84,000 San Diegans live 
with Alzheimer’s Disease, and another 200,000 
care for them locally and I’m sure it’s touched 
your loved ones as well. It’s made its way into 
our family and in July, we lost David Martin, 
age 75. It is very emotional watching someone 
we love lose their memory and struggle with 
day to day simple tasks and conversations!   

   Last year, Walk4ALZ non-profit raised $650,000 and 100% of all 
funds raised stayed in San Diego. Yes, it stays in San Diego to 
help San Diego residents. Team RESDC raised over $1,200 in 
2018 and we’re hoping to exceed that total and we hope to have 
team walkers too. 
   I’m very excited to once again have my now 11-year-old grand-
son, Franco, joining me on the walk and we hope that you’ll consid-
er bringing your kids and/or grandkids to introduce them to the 
wonderful experience of walking for a cause to help others.  
   We hope that you’ll consider joining Team RESDC on Saturday, 
October 19

th
 at 8 am in Balboa Park for the biggest and best Alz-

heimer’s walk ever. Simply visit the link provided below, and sign 
up to walk with us and raise donations. 
   To register, simply visit the Team RESDC Walk4ALZ team page 
at: www.resdc.net/community-events to join my team. If you’re una-
ble to participate, please consider making a $35 donation to our 
team fundraising campaign.  
   Let’s make this year the last year anyone must go through Alzhei-
mer’s with no hope of a cure! Help to stomp out Alzheimer’s. It 
starts with each one of us, helping – either by walking and raising 
monies, or just donating!  Thank you!  
 

Walk4ALZ 2019 - Balboa Park: 
 

Date:  Saturday, October, 19, 2019 
Where:  Balboa Park, start near the corner of Park and Presi-
dents Way.  2131 Pan American Plaza, San Diego, CA 92101 
 

Registration and Check-in at 6:30 am  
Walk at 8:00am □ 

RESDC MEMBERSHIP SURVEY 
 

   While we are not conducting a full survey 
this year, we always value input and feedback 
from our members. Please take a moment to 
let us know how we’re doing – what’s working 
well, what could be improved – so that we can 
better serve our members.  
   Go online to:  
https://www.resdc.net/feedback to submit your 
comments electronically. Or mail your feed-
back to RESDC, 8825 Aero Drive, Suite 205, 
San Diego, CA 92123. 
   We appreciate your membership and look 
forward to serving you in the years to come! □ 

2018  
Walk4ALZ 

Team RESDC 

http://www.resdc.net/community-events
https://www.resdc.net/feedback
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THEATRE OUTING 
SUNDAY, NOVEMBER 17, 2019 AT 2:00PM 

RING ROUND THE MOON AT LAMB’S PLAYERS THEATRE 
 

   We invite you to join your fellow RESDC members for a Theatre Outing on Sunday,  
November 17th at Lamb’s Players Theatre in Coronado! We will be attending Ring 
Round the Moon, a delightful romantic adventure. Identical twins Hugo & Fredrick each 
meet their match in this intriguing, uproarious and surprisingly wise look at Love and Mon-
ey. Christopher Fry’s brilliant adaptation of Jean Anouilh’s classic Invitation to the Castle. 
Age Advisability: This production will be enjoyed by ages 10 and above. 
 
   A limited number of group-rate $37 tickets are 
available on a first-come, first-serve basis for 
purchase through RESDC (regular price $78). 
Tickets can be purchased online at:  

  www.resdc.net/events, by calling the RESDC Office 
at (619) 688-9229 during our hours of Mon-Fri 9am – 2pm, or by mailing the Reg-
istration Form below and a check payable to RESDC to 8825 Aero Dr. Suite 205, 
San Diego, CA 92123. Please inform us of any special requirements, e.g. wheel-
chair or difficulty with stairs. 
    
   Tickets will not be mailed. Tickets will be available for pick up from a RESDC representative adjacent to the theatre 
starting one hour prior to show time (look for the blue RESDC shirt or ask a Box Office representative where we are lo-
cated). 
 

When 
Sunday, November 17, 2019 at 2:00pm  
Coronado is a very popular year-round destination. Please give yourself plenty of time to find parking and pick up your 
tickets from the RESDC representative. 
 

Where 
Lamb’s Players Theatre 
1142 Orange Ave, Coronado, CA 92118 
For directions & parking info, visit https://www.lambsplayers.org/directions-parking-tips 
 

Directions 
From East: Follow Intestate CA 94 West to CA 15 South. Follow to Interstate 5 North. Take exit 14 A to Coronado, CA 
75 South onto the bridge. After the bridge, use the left 2 lanes to turn left on Orange Avenue. The theatre will on the 
right, 1/2 mile after the 10th Street light. There's a drop off zone in the front. 
 

From South: Follow Interstate 5 North. Take exit 14 A to Coronado, CA 75 South onto the bridge. After the bridge, use 
the left 2 lanes to turn left on Orange Avenue. The theatre will on the right, 1/2 mile after the 10th Street light. There's a 
drop off zone in the front. 
 

From North: Follow Interstate 5 South. Take exit 14A Coronado, CA75 South onto the bridge. After the bridge, use the 
left 2 lanes to turn left on Orange Avenue. The theatre will on the right, 1/2 mile after the 10th Street light. There's a drop 
off zone in the front. □ 
 
RESDC Theatre Outing Registration Form 

 

Name(s):               

 

Phone:          Email:          

 

# of Tickets:     at $37 each = Total Enclosed: $     

http://www.resdc.net/events
https://www.lambsplayers.org/directions-parking-tips


 

WELCOME NEW MEMBERS 
 

Moises R. Acuna Health & Human Services 
Mary P. Horning Health & Human Services 
Salvacion A. Jabinal  
Gisela E. Lauer  Health & Human Services 
Cheri A. Schwebel 
Monica R. Scott  Health & Human Services-
Carlie L. Svinth  Social Services 
Jesus G. Tapia  Sheriff 

 
   The surviving spouse of a member is eligible for 
RESDC membership. For enrollment assistance, 
call (866) 688-9229. □  
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ASSOCIATION OFFICERS 
      President……….John McTighe 
      1st Vice Pres…..Stan Coombs 
      2nd Vice Pres….Chris Heiserman 
      Secretary……….Carlos Gonzalez 
      Treasurer……….Frank Bittner  

 
 ASSOCIATION DIRECTORS 

Leila Attar, Sarah Brooks,  
Chuck Brown, Charles Morgan, 

Janel Pehau, Merrill Roach,  
George Shoemaker, Carl Silva 

  
EXECUTIVE DIRECTOR 

Mark Nanzer 
 

 OFFICE STAFF….Marge Elmendorf 
                   .…Karen Hazel 

                     .....Liz Silverman 
 

 NETWORK EDITOR….Karen Hazel 
 

RESDC Office Email Address: 
resdc@resdc.net   

President’s Message (Continued from Page 1) 
 

to Sheriff Bill Gore and his staff, we will be able to see 
firsthand how the County operates this state-of-the-art wom-
en’s detention facility. In originally establishing these Coming 
Home events, our vision was to give retired County employ-
ees an opportunity to visit newer County facilities to see how 
the County has progressed and hear about the great work 
that continues to be done by dedicated County employees. 
Even though very few of us ever saw the inside of the old Las 
Colinas (that’s a good thing!), it should be very interesting to 
tour this new facility and hear about its operation. 
   RESDC is once again fielding a team of walkers for Alzhei-
mer’s San Diego. This year’s event will be held on Saturday, 
October 19

th
 at beautiful Balboa Park. Laurie Pennington is 

our Team Captain and would love to have more RESDC 
members join the team to walk. Or if you want to avoid the 
walking, but would like to support the great work of Alzhei-
mer’s San Diego, you can donate to Team RESDC. See 
page 5 for more information about Walk4ALZ. To log on to 
the Team RESDC site, go to:  
www.resdc.net/community-events . 
   Our third event in October is always one of the most popu-
lar of the year, the annual Health Fair Picnic. We will be re-
turning to Admiral Baker Field in the Mission Gorge area of 
San Diego on Wednesday, October 16

th
 for an opportunity to 

find out about what’s available in the way of insurance, ser-
vices, and supplies for our healthcare. RESDC will also be 
providing the always popular barbecue lunch catered by The 
Barbecue Pit. See the sign-up information on page 8 and be 
sure to RSVP early. It’s important we know you plan to come 
so we can have enough food for everyone. 
   Finally, I would like to comment on the RESDC Board of 
Directors recent annual retreat. Every year in August, the 
Board meets in an extended session which includes a review 
of our past year’s activities and accomplishments and a look 
forward to the next year. Over the past 12 months we contin-
ued to keep up our advocacy on behalf of our members, we 
provided a good mix of activities for our members interests, 
and we hosted an outstanding conference for the California 
Retired County Employees Association (CRCEA). This is the 
statewide association of organizations like RESDC that rep-
resent the retirees from all 20 counties governed by the 
County Employees Retirement Law of 1937 (1937 Act). 
Thank you to our members who have participated in one way 
or another in our activities this year. And, especially thanks to 
all our members who have faithfully maintained their mem-
bership, so that RESDC can continue to represent the inter-
ests of retired County employees. □ 

 

PENSION FACTS  
AT A GLANCE 

 

3,909 
 

   Approximate number of 
SDCERA members who retired 
with 25+ years of service. 

mailto:resdc@resdc.net
http://www.resdc.net/community-events


 

 
Retired Employees of  
San Diego County, Inc. 
8825 Aero Drive, Suite 205 
San Diego, CA 92123 

Office Hours: 9 a.m. to 2 p.m. Monday 
through Friday. 
Telephone: (866) 688-9229 Toll Free 
Fax: (619) 688-0766 
Email: resdc@resdc.net 
Website: www.resdc.net 

 

@RetiredEmployeesofSanDiegoCounty 
@RESDC 

The NETWORK is the official monthly newsletter of the Retired 
Employees of San Diego County, Inc. (RESDC), a private non-
profit organization. 
 

Business and Inquiries:  Business matters and address chang-
es may be recorded on the office voice mail at any time, call 
(866) 688-9229. Please spell your last name so the correct mem-
ber record can be located. 
 

The information printed in The NETWORK is believed to be from 
reliable sources. However, no responsibility is assumed by The 
NETWORK for inaccuracies contained herein. 
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SAN DIEGO, CA 
Permit No. 885 

ANNUAL RESDC HEALTH FAIR PICNIC 
 

When:      Wednesday, October 16, 2019, 10:00 am—1:00 pm 
      Lunch Served 11:30 am—12:30 pm 
 

Where:     Admiral Baker Field, 2400 Admiral Baker Rd, San Diego, 92124 
       Driving directions will appear in the October NETWORK. 
 

What:      20+ resource booths, picnic lunch, and opportunity drawing. This is an outdoor event. Information
      available about: Ameritas Dental, Cigna Dental, Health Net, Kaiser Permanente, Pacific Group 
      Agencies, Inc., San Diego County Credit Union, United HealthCare, and My Senior Health Plan. 
 

Menu:      Barbecued beef, baked beans, green beans, fruit, coleslaw, rolls, beverages, and dessert. 
 

Registration:  EVERYONE, INCLUDING MEMBERS, MUST REGISTER IN ADVANCE 
      This ensures we order enough food for everyone and are in compliance with the policy of Admiral Baker Field 
      to not complete financial transactions onsite. Thank you for your cooperation! 

      RESDC Members:  $0 
      Non-Members:  $5 
      Spouses, guests, retirees who have not joined RESDC, etc. are required to  pay $5 each. 
 

Registration forms and payment must be received in the RESDC office by Friday, October 11. There 
are no refunds. Name badges and opportunity drawing tickets should be picked up at the Check-In table. 
They will not be mailed. No pets are allowed except Service Animals. No smoking or vaping.  

 

Choose Registration Method: 

Register by Phone: Call the RESDC Office at (619) 688-9229 during our hours of 9 am - 2 pm Mon-Fri.  

 

Register by Mail: Fill out the form below. Make a check payable to RESDC for $5 per non-member in your 
group. Mail form and check (if applicable) to RESDC, 8825 Aero Dr., Suite 205, San Diego, CA 92123.  

 

Register Online: Go to www.resdc.net/events and click the green “Register” button. To access the free 
RESDC member price, use the email associated with your member account. Click “Add guest” to add non-
member attendees for $5 each. To pay for non-member attendees, click “Pay Online” and pay with credit 
card; otherwise, click “Confirm.” To add another RESDC member, please call RESDC at (619) 688-9229. □ 

Health Fair Picnic Registration Form 

RESDC Member Names(s):  ____________________________________________________________________ 
 

Department:  _______________________________________    Date Retired:  ____________________________ 
 

Phone:  ____________________________     Email:  ________________________________________________ 
 

Non-Member Names(s):________________________________________________________________________ 

http://www.resdc.net/events

