
PRESIDENT’S MESSAGE 
By John McTighe 

 
   Last month I looked back at 
what happened at RESDC over 
the past year. This month, I’m 
looking forward to what’s in 
store for 2017. While we can’t 
be certain about what the future 
holds, we can look at our Stra-
tegic Plan which guides your 
association over the year. Eve-
ry year in August, your Board of 
Directors meets in a retreat 

where we go over our accomplishments for the past 12 
months and formulate and/or revise a Strategic Plan for 
the next 12 months. At this past Board retreat we af-
firmed that RESDC will: 

 Advocate for the protection of currently held re-
tirement funds at Board of Supervisors/Board of 
Retirement levels. 

 Advocate for the enhancement of benefits. 

 Be well informed on legislative proposals/
initiatives introduced in both the U.S. Congress 
and the California Legislature and maintain a 
strong advocacy on issues that impact our mem-
bers.     

(President’s Message Cont’d on Page 6) 

RESDC NORTH COUNTY GENERAL MEMBERSHIP MEETING 
 

When:        Wednesday, February 22, 2017    

 

Time:          Beverages and light refreshments will be available at 9:30 a.m.              
         Speakers will begin at 10:00 a.m.     

 

Place:         Joslyn Senior Center, 210 E. Park Ave., Escondido, 92025      

  

Program:   AARP Foundation Experience Corps presenters will discuss recruiting volunteers to serve 
as reading tutors for struggling readers in grades K-3.  

                    Social Media: What is it? Is it for me?  Presenter will give basic introduction to what “social 
media” is, why people use it, and tips on how to stay safe online. 

 

   Directions: from San Diego: I-15 North to SR 78 East. Turn right on North Broadway. Turn left at        
E. Park Ave. The center is on the left. Parking is available in the parking lot or on the street. 
To RSVP, visit http://www.resdc.net/resdc-events/ or call 619-688-9229.  
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RECENT EVENTS  

 

 New Research Brief - State and Local Pension 
Reform Since the Financial Crisis. This brief, re-
leased by  the Center for Retirement Research at 
Boston College, documents and compares the re-
form patterns for over 200 major state and local 
plans between 2009 and 2014 and investigates how 
and why the changes were made.The brief can be 
accessed by visiting http://crr.bc.edu/category/briefs/  

 Welcome County Supervisor Kristin Gaspar. At a 
ceremony held January 9

th
, Kristin Gaspar, the new-

est member of the County Board of Supervisors, was 
sworn in as the 3

rd
 District County Supervisor.   
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   February Calendar of Events 

 

   9—(Thurs.) RESDC Board of Directors Meeting 
         8825 Aero Drive, Suite 205, 9:30 a.m.  

 

 16—(Thurs.) SDCERA Board of Retirement Meeting 
         2275 Rio Bonito Way, Suite 200, 8:30 a.m.  

 

 20—(Mon.) President’s Day 
         RESDC & SDCERA offices closed 
 

 22—(Wed.) RESDC North County General  
         Membership Meeting, Escondido        
         Joslyn Senior Center, 210 Park Ave., 9:30 a.m.  

   Total San Diego County retirement assets were report-
ed to be $7,330,948,000 in June 2006, reflecting a mar-
ket value return that year, of 14.98%. By 2015 the fund 
had responded sufficiently from the great recession to 
total $10,336,900,000, then settled to $10,269,058,000 in 
2016, partially due to lower, 2.25% and .48% earnings 
those two years. 
   So we found ourselves, in June 2016, at the lowest 
funded level reported in Valuations over the past decade, 
76.9%. However, these are “valuations values” of assets, 
meaning they’re impacted by an accounting “smoothing 
mechanism.” The 2006 Valuation had reported an 83.6% 
funded level, which rose to a 94.4% high in 2008 and has 
since moved unevenly downward. This calls for a more 
detailed explanation, since 2008 included the beginnings 
of the great recession. 
   This “smoothing mechanism” deliberately delays recog-
nizing the full value of gains and losses each year, in-
stead acknowledging them in equal proportions over five-
year periods, smoothing otherwise abrupt changes in 
annual funding demands on the County and employees. 
   But total net assets are affected by more than invest-
ment performance. Pension payouts and expenses re-
duce the fund over the course of a year, earnings, and 
county and employee payroll contributions, add to it. And 
as indicated, this ten-year period we’re following includes 
the 2008-09 recession, the most severe economic dislo-
cation since the Great Depression of the 1930s. It heavily 
impacted earnings. 
   So lower funded levels result from funding deficits, de-
scribed in the actuarial language of the Valuation as an 
Unfunded Actuarial Accrued Liability, or UAAL. We’re 
told the UAAL increased from $2.54 billion to $3.32 bil-
lion in 2016. How did that happen? 
   The last few pages of the 2016 Valuation tells the sto-
ry. Deficits usually occur when investment earnings don’t 
meet expectations, or when the Board of Retirement re-
duces formal estimates of future earnings (the assump-
tion rate), meaning more funding will be needed from 
other sources than was previously expected. One or the 
other has occurred six times in the twelve years since 
2004, the Board having reduced the assumption rate five 
times during that period, from 8.25%, down to 7.50% in 
2015-16 and 7.25% in 2016-17. The individual year defi-
cits are paid off over twenty-year periods.  
   That’s only part of the picture. Earnings exceeded the 
assumption rate substantially in six of those years, in-
cluding 14.98% in 2006, 15.12% in 2007, 13.39% in 
2010, 20.91% in 2011, and 13.39% in 2014. Most of 
those excess earnings were used to pay down the defi-
cits. 
   The 2016 Valuation tells us that funding needed from 
the County for their share of “normal costs” due the sys-
tem totaled $186,934,000, and county payments on the 
total UAAL totaled another $322,386,000. By my count, 
this totals about 9.4% of the County’s $5.4 billion budget. 
The 2016 Valuation also says that funding needed from 
employee contributions totaled $146,875,000, which 
translates into an average 12.17% deduction from active 
employee’s paychecks. 
   The 2015-16 Valuation says fund earnings needed that 
year totaled $377,344,430, while total net actual returns 
totaled $240,985,994. 

VALUATION VS VALUATION  
VS VALUATION 

By Stan Coombs, Director 
 

   In December 2015 our Board of 
Retirement approved the “San 
Diego County Employees Retire-
ment Association Actuarial Valu-
ation and Review As Of June 30, 
2015.” This awkwardly entitled, 
83-page annual report, produced 
by the retirement system’s actu-
ary, Segal Consulting, provided a 
snapshot of County retirement. 
   It also set forth funding require-

ments for the next (2015-16) fiscal year. “Funding require-
ments” means needed fund earnings, needed county con-
tributions, and needed payroll deductions from active 
County employees.   
   Board members questioned some of the complicated 
assumptions, projections and calculations, and listened 
while the respected Paul Angelo, of Segal Consulting, 
explained actuarial nuances. He did well. The Board 
seemed satisfied. 
   Advance one year. In December 2016, the Board of Re-
tirement again considered and approved another Valua-
tion, describing the system in June 30, 2016. 
   It occurs at this point, that a concurrent comparison of 
this latest 2016 Valuation with the decade-old, 2006 Valu-
ation, and last year’s 2015 Valuation, adds historical per-
spective, despite the sometimes excruciating detail. 
   So we proceed. These valuations tell us that in June 
2006 there were 34,187 total members in the system, 
12,049 of whom were retired or beneficiaries. In June 
2015 the numbers rose to 40,116 and 17,186, and in June 
2016, to 40,914 and 17,734, increases of 19.7% and 
47.2% in the two categories over the decade. 
   Average ages of active employees were reported as 
44.5 years in 2006, 44.7 years in 2015 and 44.6 years in 
2016, and for retirees, 68.5 years, 69.1 years and 69.2 
years. 
   Average wages of active county employees were report-
ed as $56,121 in 2006, $65,891 in 2015 and $67,928 in 
2016, while average retiree pensions were reported to be 
$24,876 in 2006, $34,860 in 2015 and $35,556 in 2016. 
Those 2016 monthly pensions totaled $52,547,445, we’re 
told, about $630 million annually, and a year-over-2015 
increase of 5.3%. A Census Bureau website says 2015 
San Diego median household income was $67,320. 
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   In a big bank trap? Eligible SDCCU® cardholders 
can transfer their high-rate credit cards to a low-rate 
SDCCU Visa®! Transferring is easier than ever with 
the new SDCCU Easy Balance Transfer mobile app. 
Simply take a picture of the credit card payment 
stub you want to transfer and the app will collect the 
required information. It’s as easy as Balance. Snap. 
Transfer.

SM 
The app is available from either iTunes® 

or Google Play®, search for SDCCU. 
   Start saving today. You can make your balance 
transfer request by using the SDCCU Easy Balance 
Transfer mobile app, calling us at (877) 732-2848 or 
by visiting one of our more than 30 convenient 
branch locations. 

SAVE THE DATE! 
TUESDAY, MARCH 21 

MEET AND GREET WITH RESDC LEADERSHIP  

 

   RESDC members and any other interested parties are cor-
dially invited to join RESDC President John McTighe and 
Executive Director Mark Nanzer for an informal gathering. 
   This is your opportunity to interact with our leadership, 
learn more about the organization, and to ask any questions 
you may have. We hope to see you there! 

 
   DATE:     Tuesday, March 21, 2017 
   TIME:      10 a.m. 
   LOCATION:     RESDC Office 
      8825 Aero Drive, Suite 200 
      San Diego, CA 92123 

RESDC EVENING AT THE THEATRE 
On the 20

th
 Century at Cygnet Theatre, March 15 

 
We invite you to join RESDC for an evening of theatre on March 15th! We will be attending the musical On the 20th Cen-
tury at Cygnet Theatre in Old Town. We have a limited number of tickets available at a group rate!   

 

Founded in 2003, Cygnet Theatre is a leading regional company and one of San Diego's cultural icons. Each year, Cyg-
net Theatre creates an eclectic mix of 6 or 7 mainstage productions, from classics to Broadway-style musicals.  

 

On the 20
th

 Century Show Overview: “It's nonstop laughs aboard the Twentieth Century, a luxury train traveling from 
Chicago to New York City. Luck, love, and mischief collide when the bankrupt theater producer Oscar Jaffee embarks on 
a madcap mission to cajole glamorous Hollywood starlet Lily Garland into playing the lead in his new, non-existent epic 
drama. But is the train ride long enough to reignite the spark between these former lovers, create a play from scratch, 
and find the money to get it all the way to Broadway?”  

 

When: Wednesday, March 15. Show begins promptly at 7:30pm. We recommend arriving 30-45 minutes early to locate 
parking and pick up your tickets from the RESDC representative.   

 

Note: This is a Preview Performance. Previews are a set of public performances of a theatrical presentation that precede 
its official opening. The purpose of previews is to allow the director and crew to identify opportunities for improvement 
that weren't found during rehearsals, and to make adjustments before critics are invited to attend.  

 

Where: Cygnet Theatre in Old Town, 4040 Twiggs Street, San Diego, CA 92110  

 

Tickets: A limited quantity of group-rate $30 tickets are available for purchase through RESDC. Please make a check 
payable to RESDC, enclose with the form below, and mail to 8825 Aero Dr. Suite 205, San Diego, CA 92123. Please 
inform us of any special requirements, e.g. wheelchair, difficulty with stairs, etc. Tickets will not be mailed. Tickets will 
be distributed by a RESDC staff member starting at approximately 7:00pm on the evening of the performance 
outside the Cygnet Theatre Box Office.   
Directions to Cygnet Theatre and parking recommendations will be printed in the March NETWORK.  

 

RESDC Evening at the Theatre Reservation Form 

  

Name(s):              

  

Phone:       Email:        _______  

 

# of Tickets:     at $30 each = Total Enclosed: $  ____ 
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PENSION FACTS 
Pension “Spiking”  

and the “California Rule” – Part I 
By Chris Heiserman, Director 

 
   Great media attention is focusing on two retirement 
benefit issues for public employees – pension “spiking” 
and the long-standing legal precedent called the 
“California Rule.”  
 

 Pension “spiking” is generally regarded as methods 
of boosting final compensation at the end of a public 
employee’s career and inflating retirement benefits 
by adding unused vacation time, sick leave, auto 
allowances or other types of specialty pay outside of 
basic salary.   

 The “California Rule” holds that public workers ob-
tain a vested contractual right when hired to receive 
a pension calculated on terms in place the day they 
started work.  

 
   Anti-public pension forces, including many of Califor-
nia’s major metropolitan newspaper editorial boards, 
would like to erase defined benefit retirement plans for 
future public workers and force them into 401(k) style 
savings accounts – the prevalent retirement model in the 
private sector. With regard to current public employees, 
they hope to reduce their pension benefits to save future 
taxpayer dollars. These pension “reformers” believe a 
state Supreme Court decision expected in the next sev-
eral months on a case involving benefit “spiking” may 
pierce the legal armor of the “California Rule” and lead to 
further erosion of constitutional protection for public em-
ployee retirement benefits. 
   Basically these critics of public pensions want to allow 
cities, counties, districts, and the state to reduce retire-
ment benefits for active workers to take a bite out of the 
growing tab to cover future benefits promised retirees. 
They propose to accomplish this by curtailing pension 
“spiking” and lowering benefit levels going forward with-
out touching those already earned.   
   While it seems simple and fair to keep promises made 
to workers about their retirement benefits, it can get 
complicated when viewed across the hundreds of state 
and local agencies establishing the benefits. Agreements 
are not always documented in writing; some labor 
groups contend that in negotiations they accepted lower 
wage increases in exchange for the ability to include va-
cation or sick leave balances in their pension calculation 
at retirement.  
   Interestingly, this type of trade-off at the bargaining 
table meant the employer saved a great deal of money 
upfront by not paying higher wages to all workers; and 

the cost of the add-ons at retirement would be spread out 
over many years and affect individual employees very 
differently. Some workers might need to use their sick 
leave and want to take family vacations; others may work 
years without using many sick or vacation hours and re-
tire with a lifetime monthly pension larger than their earn-
ings while working full time. 
   After many years where retiring workers enhance their 
pensions this way, it becomes viewed as the norm and 
newly hired employees may assume they can expect sim-
ilar treatment if they work long enough to vest in the pen-
sion plan.  
   That brings us to the aforementioned Supreme Court 
case related to pension “spiking.” The original court action 
involved the Marin County Employees’ Retirement Asso-
ciation (similar to our SDCERA) and arose in the after-
math of 2012 state legislation (California Public Employ-
ees’ Pension Reform Act, or PEPRA) which took effect in 
January, 2013. The law changed retirement calculations 
for newly hired workers, requiring them to work longer for 
somewhat reduced benefits at retirement. It also placed a 
cap on most public pensions, and a companion measure 
curtailed the practice of “spiking” benefits at retirement. 
   While the PEPRA changes clearly affected new employ-
ees hired since January 2013, the Marin Retirement As-
sociation decided to apply the anti-spiking provision to all 
retirees beginning in 2013. The Association’s move to 
begin excluding standby pay, callback pay, and other 
cash payments from pension calculations resulted in legal 
action by four labor unions. 
   In August a state Court of Appeal upheld a Marin Coun-
ty lower court ruling that the restrictions could be applied 
to current workers. The California Supreme Court has 
agreed to hear the matter on appeal. A second more re-
cent Court of Appeal decision eliminating public employ-
ees’ ability to buy extra retirement credits to enhance pen-
sions will likely also be appealed and the Supreme Court 
is expected to hear both cases. 
   Potential landmark rulings could result. 
   In the Marin County case the justices unanimously con-
cluded that public employees had a vested right to a 
“reasonable” pension, but the benefits are subject to 
change before they actually retire. The justice that wrote 
the opinion indicated the elimination of “spiking” in this 
case would reduce the pension calculations, but the em-
ployees would still be able to receive the additional com-
pensation they earned before they retire.  
   Labor union representatives across the state say the 
promised pension benefits of hundreds of thousands of 
current public workers are threatened by this potential 
weakening of the “California Rule.” Public pension critics, 
of course, hope it will open the door to more substantial 
reductions in state and local benefits promised to future 
retirees. 

   NEXT MONTH: The “California Rule” and a 
“Reasonable” Public Retirement 



SEE’S CANDY CERTIFICATES 
INCREASE IN PRICE FOR 2017 

 
   See’s Candy has increased the retail price of their can-
dy commencing January 2017 to $19.90 per pound. Our 
office will offer See’s Candy Certificates to our members 
for the price of $16.90 for each one pound  gift certifi-
cate. This is a $3.00 savings over the retail price. 
   Please send a check payable to RESDC for the num-
ber of certificates you want to purchase with a business-
sized (#10) stamped self-addressed envelope to 
RESDC, 8825 Aero Dr., Suite 205, San Diego, CA 
92123. For more than five certificates please affix .68 
cents postage on the return envelope.  
   RESDC members are also entitled to a group discount 
at the See’s Discount Store at 3751 Rosecrans Street 
in San Diego. You must show them your RESDC Mem-
bership Card for the discount. The group discount price 
for a one pound pre-packed box of chocolates is $15.80 
if purchased in person at the Rosecrans Street Store. 

 

PENSION FACTS  
AT A GLANCE  

 

69% 
 

   The funding level for 
the CalPERS Retirement 
Fund fell from 73.1% to 
69% from June 30, 2015 
to June 20, 2016. 
   (SDCERA’s funded sta-
tus is 76.9%.) 
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2017 SCHOLARSHIPS 
By Carlos Gonzalez, 

Scholarship Committee Chair 
 

   RESDC will again offer five 
$2,000 scholarships to graduating 
high school seniors who are imme-
diate family members of a RESDC 
member. An immediate family 
member is defined as a child, 
grandchild, step child, or step 
grandchild. 
   Applications are available at our 
office at 8825 Aero Dr., Suite 205, 
San Diego, CA 92123 or by calling 

the office toll free (866) 688-9229. You may use the 
RESDC e-mail address to request an application: 
resdc@resdc.net. You can also download the applica-
tion off the RESDC website at:  
www.resdc.net/scholarship-program.   
   The deadline this year is Friday, March 3, 2017. We 
are unable to accept applications postmarked after that 
date. 
   We suggest you start this process early and coordi-
nate  your references. In the past, we have had to dis-
qualify applications for lack of references. 
   As a reminder, the Yakel Scholarship application peri-
od closes on February 1, 2017 at 2:00 p.m. For more 
information about the Yakel Scholarship through the 
San Diego Foundation’s Common Scholarship Applica-
tion program, visit www.sdfoundation.org. Applicants 
will be notified about the Yakel Scholarship by June 1, 
2017. 
   We strongly encourage all those who applied for the 
Yakel Scholarship to also apply for the RESDC Scholar-
ship.  

BITS AND PIECES    
 

   Frank DuPont celebrated his 80th birthday in Janu-
ary. He worked for Probation and Superior Court before 
retiring in 1992 as a Juvenile Traffic Hearing Officer. 
Frank and his wife, Marilyn, also a County retiree, live 
in Blacksburg, Virginia. He has published a historical 
novel, The Diviner’s Chronicle, set in Mesopotamia, and 
is at work on the sequel. 
   Mareta “Rita” Martin celebrated her 90th birthday in 
December. Her birthday celebration was in Nevada with 
her children, grandchildren, and greatgrandchildren. 
Rita retired from Probation. 



IN MEMORIAM 
 

Kevin Adams  Public Defender 
John Bidwell  Public Works 
Antonio Campos Superior Court 
Joelle Carrine  Health & Human Services 
Walter Carter  Health & Human Services 
Marta Corral*  Health & Human Services 
Patricia Davis  Health & Human Services 
James Doyle  Health & Human Services 
Gloria Frazer  Housing & Community Devel 
Yoko Fujita  Health & Human Services 
Ronald Gribble  Sheriff 
Rodger Griessel Sheriff 
Gerald Hillbrand Medical Examiner 
Gary Hollomon  Probation 
Alice Hood  Public Works 
Karen Jacobs  Air Pollution Control 
David Johns  Environmental Health 
Bettylou Johnson Public Works 
Lottie Johnson  Health & Human Services 
Patricia Johnston Sheriff 
Laurence King  Sheriff 
Richard Kline  Health & Human Services 
Beatrice Lewis  Health & Human Services 
Augusto Loaiza  Health & Human Services 
John Mason*  Public Works 
Anne McClelland Health & Human Services 
Gerald McDaniel Health & Human Services 
John Miesner, Jr. Technology 
Wilma Morrell  Public Works 
James Mulrean  General Services 
Jean Nelson  Assessor/Recorder/Co Clerk 
Laura Olsen  Assessor/Recorder/Co Clerk 
Brett Rhoades*  District Attorney 
Doris Rogers  Superior Court 
Ernesto Sasis  Child Support 
Mary Tamburello Medical Examiner 
Theodore Vinson Probation 
Robert Wilkie, Jr. Health & Human Services 
Debra Zanders-Willis* Health & Human Services 
 
*Active 

 
Gone from our sight, but never our memories. 

Gone from our touch, but never our hearts. 

 

   The surviving spouse of a member is eligible for RESDC 
membership. For enrollment assistance, call (866) 688-9229. 
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MEMBER PRIVACY  
 

   Any retiree or surviving spouse who does not want his/her 
death notice published in the “In Memoriam” section of this 
newsletter may notify the RESDC office and your privacy will 
be maintained.  

President’s Message (Continued from Page 1) 
 

 Communicate with members. 

 Monitor SDCERA actions and operations. 

 Ensure data displayed on the RESDC web site 
and in the monthly newsletter (and all RESDC 
communication avenues) are current and ac-
curate. 

 Increase membership and encourage partici-
pation on RESDC Board committees.  

 Review programs and services available in the 
community. 

 Continue to support and award merit scholar-
ships. 

 Continue to encourage volunteerism at 
RESDC and the community. 

 Develop, adopt, and implement a RESDC Se-
cure Retirement Advocacy Strategy. 

   Space limitations do not allow me to go into detail 
about all these objectives, but I’d like to highlight a few 
of them. First, you will notice the words “advocate” 
and “advocacy” appear several times in these objec-
tives. Your Board of Directors takes its role as the ad-
vocate for county retirees very seriously. In fact, dur-
ing our annual member survey, we often hear that 
being the advocate for retirees is the number one rea-
son many of our members belong to RESDC. We will 
be taking those efforts further this year by reaching 
out to our local federal and state legislative represent-
atives to inform them of the important issues and chal-
lenges facing county retirees. We want to make sure 
our legislators have the facts and know they can turn 
to RESDC to get more information when they vote on 
issues affecting public pension funds. 
   Second, several of the objectives involve you, our 
members, directly. It’s important we maintain a strong 
membership base to be effective advocates for retir-
ees Our Each One, Reach One membership cam-
paign will continue as a way existing members can 
bring their former co-workers into membership. We 
encourage our members to get involved in our com-
mittees and activities. If you have an interest in volun-
teering at RESDC, contact Mark Nanzer at 
ED@resdc.net or call him at (619) 688-9229. We will 
also be continuing to find ways our members can vol-
unteer in the community. We will pass along infor-
mation about worthy organizations and causes that 
could use some volunteer help. 
   Finally, I want to extend a warm welcome to the 
more than 250 new members who joined RESDC over 
the past few months. Please introduce yourself to me 
as a new member at any of our events this year so we 
can get acquainted. 

Each One,  

Reach One. 

mailto:ED@resdc.net
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WELCOME NEW MEMBERS 

RESDC ANNUAL MEMBERSHIP RECRUITMENT DRIVE  

By Mark Nanzer, Executive Director  
  

   On behalf of our Board of Directors, I would like to extend a special welcome to our newest members. As you can see 
by the list below, our most recent membership recruitment drive was very successful! 
   In collaboration with SDCERA and Pacific Group Agencies, RESDC mailed out a membership packet with the 2017 
Benefits Open Enrollment Kit to over 7,500 non-RESDC member retirees.  
I want to extend special thanks to our partners in this effort, SDCERA’s Communications Manager Jerry Fafaul, and Pa-
cific Group Agencies’ Steve Pettee and Greg Margulies. 
   True to our mission of advocating for retiree interests and providing pertinent information, social opportunities, 
and service for our members, it is critical that this advocacy demonstrates a strong voice and representation.  
   We sincerely appreciate your membership and encourage you to visit our website at www.resdc.net, where you will 
find information on upcoming events, keep up-to-date on what’s happening in the world of public pensions, and learn 
how to access great RESDC member benefits and community resources.  
   Thanks so much for your support and I hope to see you at our upcoming events including our February 22nd General 
Membership Meeting in Escondido and our Meet and Greet on March 21st at the RESDC office. 

Cristeta Acayan 
Charles Adams 
Teri Adissi 
Michael Adkins 
Daniel Ahrens 
Eileen Albright 
Sandra Aldape 
Brenda Allen 
Kim Allen 
Patricia Allison 
Frederick Alpern 
Rayzien Amado 
Carol Anderson 
Gina Andrade 
Estellita Andres 
Priscilla Aragoza 
Ibrahim Arikat 
Clint Armitage 
Flora Azurin 
Warren Bacon 
Lumi Baggett 
Denise Baker 
Patricia Barradas 
Ann Bate 
Julieta Bearden 
Bill Bebieff 
Cheryl Belin 
Kenneth Bell 
Catherine Bergman 
Allen Bernardo 
Carol Bess 
Denise Bingham 
Nancy Birdsall 
Robert Bishop 
Linda Blank 
Sheldon Bleiweiss 
Linda Boyer 
Eric Boland 
Lourdes Bondoc 
Fely Bonifacio 
James Boyd 
Gary Brown 
Phyllis Brown Smith 
James Bruce 

Penny Bullock 
Tani Butacan 
Adell Burge 
Marianne Caldwell 
Stella Caldwell 
Kenneth Calvert 
John Campbell 
Michael Carr 
Donna Casey 
Lucinda Casiple 
George Cavanagh III 
Thais Chavira 
Christian Ching 
Debra Cluka 
Judibeth Cochiolo 
Patrick Corless 
Paul Corotan 
Charles Corotto 
Celia Corte 
Charles Crabtree 
Lisa Crenshaw 
Donald Crist 
Jan Croeni 
Jim Cronk 
Lydia Curiel 
Gabriel Curiel 
Concepcion Dadivas 
Rosemarie Dajero 
Lien Dang 
John Davidson 
Joanne Demmer 
Robert Digrigoli 
Margaret Dulac-Shield 
Lilian Dumlao 
Mary Duran 
Belen Durazo 
Steve Durso 
Joe Dziuba 
Lorrie Edwards 
Eileen Egan 
Barbara Elder 
Cesar Enriquez 
Beverly Espinoza 
Dominador Estoesta 

Mark Evetorich 
David Fargo 
Mary Michele Fergoda 
Luz Marie Fernandez 
Ernest Ferrer 
Gary Fink 
Betty Flake 
Carol Flanagan-Corsi 
Anne Ford 
Robin Friedman 
Robin Fritchman 
Mariso Gaeta 
Andrew Gerdeman 
Nicolasa Gill 
Christopher Gilmore 
David Glover 
Divina Go 
Connie Gonzales 
Sallie Goswick 
Ronald Granfors 
Brenna Green 
Catherine Griffin 
Fred Goossens 
Cesar Guerrero 
Sandra Guevara 
Patricia Guth 
Mildred Gutierrez 
Antonieta Guzman 
Jerry Guzman 
Robert Hambrick 
Louis Harris 
Monte Hatch 
Sharon Henegar 
Vickie Hennessy Schiff 
Ellen Hennon 
Marly Henry 
Anna Henson 
Benjamin Hernandez 
Donna Hernandez 
Candace Hernandez 
Sandra Herndon 
Job Herrera-Moraido 
June Hewitt 
Arvell Hill 

Evelyn Hill 
Philip Hodnick 
Donald Holland 
Stephanie Holland 
Kathleen Honeysett 
Gloria Ifill 
Susan Ingram 
Patricia Jacobs 
Rita Jenkins 
Mary Jensen 
Everett Jiles 
Linda Johanesen 
Robert Johnson 
Hollis Jones 
Donald Jordan 
Anthony Jucenas 
Mark Kaartinen 
Marilyn Keesee 
Patricia Kelly 
Rose Key 
Karen Kaiser 
Gwendolyn Kirkland 
Debbie Klaber 
Valerie Kosmicki 
Cheryl Landi 
Clarice Lake 
Brenda Lane 
Mark Lane 
W Peter Lary 
Terrence Lawson 
Nghiep Le 
Bernard Lee 
Debra Lemon 
Colleen Lewis 
Eleise Lewis 
Mary Linnenburger 
Vanessa Logan 
Richard Longman 
Laura Lowe 
Patricia Lundeen 
Yza Lustre 
Steven Macias 
Susan MacConaghy 
Frances Maestas 

http://www.resdc.net


Presidents Day—February 20th. 
The RESDC and SDCERA offices 
will be closed in observance of   
the holiday. 
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JOIN THE RESDC EMAIL LIST!  
 

   We encourage you to join the thousands of other RESDC members who 
are on our email list. By joining, you’ll receive occasional updates, news, and 
The NETWORK, all delivered directly to your inbox. Plus, we’ll be launch-
ing a new online member self-service area in March, and you’ll need to 
have an email on file with us in order to participate. More details about 
this new service will be in the March NETWORK. 
   To join the email list, send us your full name and email address by contact-
ing us at resdc@resdc.net or by calling 619-688-9229. Please also let us 
know if you’d like go green by receiving The NETWORK by email only. We’ll 
continue sending you The NETWORK via postal mail unless you specify 
otherwise. 

WELCOME NEW MEMBERS (Continued) 

 
Retired Employees of  
San Diego County, Inc. 
8825 Aero Drive, Suite 205 
San Diego, CA 92123 
 

Office Hours: 9 a.m. to 2 p.m., Monday 
through Friday. 
TELEPHONE: (866) 688-9229 Toll Free 
FAX: (619) 688-0766 
EMAIL: resdc@resdc.net 
WEBSITE: www.resdc.net 
NETWORK is the official monthly 
newsletter of the Retired Employees  
of San Diego County, Inc. (RESDC), 
a private non-profit organization. Address Service Requested 

NON-PROFIT 
ORG. 

U.S.POSTAGE 
PAID 

SAN DIEGO, CA 
Permit No. 885 

Robert Marquez 
Lorraine Martin 
Martin Martins 
Helen Masso 
Jacquelyne Matthews 
Edilberto Mayor 
Catherine McAdams 
Roy McCriston 
Cherrilynn Meals 
William Minnick 
Sharon Mierau 
Veronica Medma 
Syvonne McNair 
Martha Molina 
June Munar-Balares 
Llewelyn Munter 
Richard Murphy 
Elizabeth Murray 
Melba Nerida 
Cathy Neville 
Ana Maria Nevin 
Mikal Nicholls 
Victoria Nogra 
Esther Norris 
James Obrien 
Sandra Olivas 

Ignacio Orias 
Charles Pace 
Emerito Pacleb 
Ayesha Pagano 
Julia Palmer 
Isaias Pagilinan 
Macario Perez 
Roseanne Perrone 
Henry Pham 
Jamie Picker 
Winefredo Pineda 
Naomi Potes 
Larry Propsner 
Michelle Railey-Jones 
Jolie Raimage 
Maria Eva Ramos 
Michael Ramsbacker 
Dianna Ranes 
Kathy Recchia 
Hardy Ricardo 
Yolanda Rigonan 
John Rising 
John Roberts 
Nanette Roberts 
Guadalupe Romo 
Jason Rothlein 

Leanne Russell 
Lynn Sachs 
Carolyn Sampson 
Sandra Sanders 
Scott Sargent 
James Satterley 
Stephen Schlegel 
Bridget Scott 
Kenneth Searcy 
Leslie Seifert 
Kristine Shaffer 
Sammie Shaw 
Therese Sheeham 
Deborah Simonin 
David Simons 
Charlotte Singleton 
Janet Smith 
Kimberly Smith 
Thomas Smith 
Daniel Speer 
Bronwyn Spiegel 
James Stanley 
Michele Stoner 
Sally Stoffel 
Dixie Switzer 
Mary Taylor 

Lois Tennies 
Ghiliamichael Tesfamariam 
Homer Tondo 
Ricardo Topacio 
Maximo Torres 
Sharon Tracy 
Molly Treadwell 
Irene Tu 
Cheryl Tucker 
Lucy Turner 
Nina Udarbe 
Debra Valois 
Sandra Vanorshoven 
Tessie Verzosa 
Edna Villanuera 
Matthew Villalobos 
Araceli Vitug 
Jim Walker 
Karen Walsh 
Delores Washington 
Marilou Watson 
John Weinold 
Faten Westenfeldt 
David Westman 
Rebecca Williamson 
Summer Young 

Business and Inquiries:  Business matters and address chang-
es may be recorded on the office voice mail at any time, call 
(866) 688-9229. Please spell your last name so the correct mem-
ber record can be located. 
 
The information printed in the NETWORK is believed to be from 
reliable sources. However, no responsibility is assumed by the 
NETWORK for inaccuracies contained herein.  
 

mailto:resdc@resdc.net

